Date of Advertisement:
February 10, 2010, February 17, 2010 & February 24, 2010
Herald Newspapers & The Press of Atlantic City

ADVERTISEMENT FOR BIDS
BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY - NEW JERSEY

Notice is hereby given that sealed proposals addressed to Stephen O’Connor, County Administrator, will be
received up to 2:00 p.m. prevailing time, on March 10, 2010, at which time they will be publicly opened and
read at the William E. Sturm, Jr. Administration Building, 4 Moore Road, Crest Haven Complex, Cape May
Court House, New Jersey, for the following:

“CAPE MAY COUNTY BRIDGE PAINTING PROGRAM, OCEAN DRIVE (CR 619) BRIDGES
OVER TOWNSENDS INLET AND GRASSY SOUND IN THE CITY OF SEAISLE CITY,
BOROUGH OF AVALON AND MIDDLE TOWNSHIP, CAPE MAY COUNTY — NEW JERSEY”

Plans, Specifications, Forms of Bids and Bonds, Contract and other bidding documents for the proposed work
are on file with the Office of the County Engineer, Dale M. Foster, P.E., (609) 465-1035, at the
aforementioned address. Bidders will be furnished a copy of said bid and contract documents on proper notice
and payment of $100.00, check or money order only (no cash) made payable to the Cape May County
Treasurer, which amount will not be refunded.

A Pre-Bid Conference is scheduled for 10:30 a.m. February 24, 2010 in the Intermediate Meeting Room in
the Cape May County Administration Building located at 4 Moore Road, Cape May Court House, NJ.

The Board reserves the right to reject any or all proposals in whole or in part and to waive such informalities as
may be permitted by law.

Bidders are required to comply with the requirements of N.J.S.A.10:5-31 Et.Seq. and N.J.A.C. 17:27: 27.

Bids must be made on standard proposal form in the manner designated therein and required by the
specifications, must be enclosed in sealed envelopes bearing the name and address of the bidder and
marked “CAPE MAY COUNTY BRIDGE PAINTING PROGRAM, OCEAN DRIVE (CR 619)
BRIDGES OVER TOWNSENDS INLET AND GRASSY SOUND IN THE CITY OF SEA ISLE
CITY, BOROUGH OF AVALON AND MIDDLE TOWNSHIP, CAPE MAY COUNTY — NEW
JERSEY” on the outside, addressed to Stephen O’Connor, County Administrator, Administration
Building, 4 Moore Road, Crest Haven Complex, Cape May Court House, New Jersey 08210, and
must be accompanied by a cashier’s or certified check or a bid bond for not less than 10% of the
amount bid, but not in excess of $20,000.00, drawn to the order of Cape May County Treasurer, and
be delivered at the place on or before the hour named above.

This project has an emerging small business enterprise participation requirement of 6%. This project
also has a trainee requirement of 0 hours. All bidders must submit an assurance stating the
percentage of emerging small business enterprises they intend to employ on this project and the
number of trainee hours commitment.

Stephen O’Connor Daniel Beyel
County Administrator Director



PROPOSAL

Cape May County Bridge Painting Program
Ocean Drive (CR 619) Bridges over Townsends Inlet and Grassy Sound
in the City of Sea Isle City, Borough of Avalon and Middle Township
Cape May County, New Jersey

To the Board of Chosen Freeholders of the County of Cape May, New Jersey:

The undersigned hereby declares that __he_ ha__ carefully examined the Advertisement, Specifications, Plans
and site of the Project and form of Contract and Bond for the projects as specified and delineated at the price
per unit of measure for each scheduled item of work stated in the Schedule of Prices following.

It is understood that the TOTAL PRICE stated by the undersigned in the Schedule of Prices is based on the
estimated quantities and will control in the awarding of the Contract. It is further understood that the quantities
stated in the Schedule of Prices for various items are estimates only and may be increased or decreased as
provided in the Specifications.

SCHEDULE OF PRICES

BASE BID

Item DESCRIPTION Unit Quantity | Unit Price | Amount
No. Measure $ $
1 Performance Bond and Payment Bond LS 1
2 Breakaway Barricade Unit 22
3 Traffic Cone Unit 100
4 Construction Signs SF 1403
5 Construction Identification Sign, 77 X 1’-6” Unit 4
6 Construction Identification Sign, 7’ X 5’ Unit
7 Construction Identification Sign, 7” X 7’ Unit 4
8 Flashing Arrow Board, 4” X 8’ Unit 2
9 Portable Variable Message Sign Unit 4
10 Traffic Control Truck with Mounted Crash Unit 2

Cushion
11 Maintenance and Protection of Traffic LS 1

(Structure No. 3100-003)
12 Maintenance and Protection of Traffic LS 1

(Structure No. 3100-005)

Date

Firm Name of Bidder
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PROPOSAL (Continued)

Cape May County Bridge Painting Program
Ocean Drive (CR 619) Bridges over Townsends Inlet and Grassy Sound
in the City of Sea Isle City, Borough of Avalon and Middle Township

Cape May County, New Jersey

BASE BID

Item | DESCRIPTION Unit Quantity | Unit Price | Amount
No. Measure $ $
13 Painting Bridges — Existing Steel, Townsends | LS 1

Inlet (75,500 SF)
14 Painting Bridges — Existing Steel, Grassy Sound| LS 1

(64,000 SF)
15 Hand/Power Tool Cleaning, Townsends Inlet LS 1

(13,000 SF)
16 Hand/Power Tool Cleaning, Grassy Sound LS 1

(12,500 SF)
17 Near-White Blast Cleaning, Townsends Inlet LS 1

(62,500 SF)
18 Near-White Blast Cleaning,, Grassy Sound LS 1

(51,500 SF)
19 Lead, Health and Safety Plans LS 1
20 Containment Plans LS 1
21 Waste Disposal Plans LS 1
22 Equipment Storage Plans LS 1
23 Anniversary Inspection, Townsends Inlet LS 1 20,000.00 | 20,000.00
24 Anniversary Inspection, Grassy Sound LS 1 20,000.00 | 20,000.00
25 Bridge Railing Repair — Post Replacement Unit 84

Type A
26 Bridge Railing Repair — Post Replacement Unit 8

Type B
27 Bridge Railing Repair — Top Connection to Post| Unit 93
28 Bridge Railing Repair — Railing Connection Unit 20

to Post
29 Bridge Railing Repair — Replacement of Railing| LF 2,000
30 Pin Evaluation — Grassy Sound LS 1
31 Construction Barrier Curb LF 80

Base Bid Total Price $
Date

Firm Name of Bidder

Page P2 of 3




PROPOSAL (Continued)

Cape May County Bridge Painting Program
Ocean Drive (CR 619) Bridges over Townsends Inlet and Grassy Sound
in the City of Sea Isle City, Borough of Avalon and Middle Township
Cape May County, New Jersey

Accompanying this proposal is a certified or cashier’s check or bid bond made payable to Cape May County
Board of Chosen Freeholders for not less than ten (10) percent of the amount bid, but not more than $20,000,
which the undersigned agree is to be forfeited as liquidated damages and not as a penalty if the Contract is
awarded to the undersigned and the undersigned shall fail to execute the Contract for the Project and furnish the
bond required within the stipulated time.

(an Individual )
The undersigned is (a Corporation) under the laws of the State of
(a Partnership)

having principal offices at

Signed by Date

Name

Firm

Address

Telephone No.

Fax No.

Date

Firm Name of Bidder
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CAPE MAY COUNTY

DEPARTMENT of PUBLIC WORKS
Office of the COUNTY ENGINEER

4 Moore Road
DANIEL BEVEL Cape May Court House, N.J. 08210-1601

Frecholder (609) 465-1035 0O Fax: 465-1418

DavLe M. FOsTER
Enginecr

February 26, 2010

Memo To: Prospective Bidders

From: Dale M. Foster, PE, County Engineer'gﬁz_/

Re: CAPE MAY COUNTY BRIDGE PAINTING PROGRAM
OCEAN DRIVE (CR619) BRIDGES
OVER TOWNSENDS INLET AND GRASSY SOUND

CAPE MAY COUNTY, NJ
ADDENDUM NO. 1

Addendum No. 1 has been issued to the Contract Documents for the referenced project. The
revision listed shall be made to the Contract Documents issued for the receipt of bids. This
addendum shall become part of the total contract.

Please note that Addendum No. 1 changes the receipt of bids from 2:00 P.M,, Wednesday,
March 10, 2010, to 2:00 P.M., Tuesday, March 16, 2010.

The Bidder shall acknowledge receipt of this Addendum by signing and returning the attached
acknowledgement sheet with the Bidder's Proposal.

The County regrets any inconvenience that this Addendum causes.

DMF/df
Enclosures

Cc:  Stephen O’Connor, Clerk/Administrator

Purchasing Department ,
0302201016 '




Addendum No. 1
February 24, 2010
Page 1 of 2

ADDENDUM NO. 1

The revisions listed below shall become part of the contract, due consideration to these
revisions shall be made by the Contractor in preparing their bid for the project. The Contractor
shall acknowledge receipt of this Addendum by signing and returning the attached sheet with
the Contractor's Proposal. Proposals not including a signed copy of the attached sheet will not
be considered.

THE FOLLOWING CHANGES SHALL BE MADE TO THE ADVERTISEMENT FOR
PROPOSALS:

The first paragraph of the Advertisement for Proposals is revised to read as follows:

Notice is hereby given that sealed proposals addressed to Stephen O’Connor, County
Administrator, will be received up to 2:00 p.m. prevailing time, on March 16, 2010, at which time
they will be publicly opened and read atthe William E. Sturm, Jr. Administration Building, 4
Moore Road, Crest Haven Complex, Cape May Court House, New Jersey, for the following:

“CAPE MAY COUNTY BRIDGE PAINTING PROGRAM, OCEAN DRIVE (CR 619) BRIDGES
OVER TOWNSENDS INLET AND GRASSY SOUND IN THE CITY OF SEA ISLE CITY,

BOROUGH OF AVALON AND MIDDLE TOWNSHIP, CAPE MAY COUNTY — NEW JERSEY”

THE FOLLOWING CHANGES SHALL BE MADE TO THE SPECIAL PROVISIONS:
Page 1, SPECIFICATIONS TO BE USED: Add the following to the third paragraph:

The federal and State of New Jersey Prevailing Wage Rate Determinations for this
project as of February 23, 2010 are included as attachments to the contract documents.

A copy of the federal and State of New Jersey Prevailing Wage Rate Determinations are
included herewith.

Page 27, Subsection 107.17:  Add the following Subsection:

107.18 NEW JERSEY SATE JOB BANK .

Since the funds supporting this contract, grant, or agreement are provided through the American
Recovery and Reinvestment Act of 2009 (ARRA), the subrecipient, contractor, subcontractor,
local education agency, or vendor will post any jobs that it creates or seeks to fill as a result of
this contract, grant, or agreement. The subrecipient, contractor, subcontractor, local education
agency, or vendor will post jobs to the New Jersey State Job Bank by submitting a job order
using the form available at http.//NJ.gov/JobCentralNJ, notwithstanding any other posting the
subrecipient, contractor, subcontractor, local education agency, or vendor might make. Any
advertisements posted by the subrecipient, contractor, subcontractor, local education agency, or
vendor for positions pursuant to this contract, grant, or agreement must indicate that the position
is funded with ARRA funds.



Addendum No. 1
February 24,2010
Page 2 of 2

Posting of the job opening is not required when:

A the employer intends to fill the opening with a present employee, a laid-off former
employee, or a job candidate from a previous recruitment;
B. a pre-existing, legally binding collective bargaining agreements provides

otherwise; or
C. an exception has been granted to the Reporting Agency by the Department of
Labor and Workforce Development.

Page 51, Subsection 554.01 DESCRIPTION, B. Site Condition:
The following is added after the last paragraph: 1

For both Townsend'’s Inlet and Grassy Sound Bridges structural steel repairs have been
previously performed attaching new galvanized steel angles to the bottom portion of the web
and to replace vertical stiffeners. In addition, new intermediate sway frames have been installed
that replace the original deteriorated intermediate sway frames that have been left in place.

Page 54, Subsection 554.03.02 Cleaning and Painting, B. Cleaning:
The following shall be added after the second paragraph:

Any existing galvanized steel angles or plates shall be cleaned and painted. Therefore,
galvanization will be removed from these new angles and plates as part of the cleaning process
and painted similar to the existing painted steel members.

The original intermediate sway frames are severely deteriorated and have been replaced with
new intermediate sway frames in Spans A, B, C, E, F and G. Therefore, these original
intermediate sway frames are no longer needed and shall be removed prior to painting. The
original end sway frames will not be removed and shall be cleaned and painted. Prior to
removing these original intermediate sway frames, the Resident Engineer and the Contractor
shall confirm what intermediate sway frames shall be removed. When removing the original
intermediate sway frames, the Contractor shall use extreme caution to avoid damage of the
existing structural components and provide adequate measures to prevent any debris from
entering the waterway. For the removal of the original intermediate sway frames flame cutting
will be allowed. When cutting connection plates or angles, the cut line shall be a minimum of 6”
away from the existing vertical stiffener or connecting member to girders or stringers. Any
damage to the existing members that are scheduled to remain shall be repaired by the
Contractor at no cost to the owner. All sharp edges and burrs shall be removed (ground
smooth) on the existing connection plates that have been cut. The removal of these original
intermediate sway frame shall be included in the cost of “Near-White Blast Cleaning,_____ " for
each structure. Proper disposal of this structural steel with lead paint shall also be included in
this pay item.

STEPHEN O'CONNOR, DANIEL BEYEL,
CLERK/ADMINSTRATOR FREEHOLDER DIRECTOR



GENERAL DECISION: NJ20080002 02/12/2010 NJ2

Date: February 12, 2010
General Decision Number: NJ20080002 02/12/2010

Superseded General Decision Number: NJ20070002
State: New Jersey

Construction Type: Highway

Counties: Atlantic, Burlington, Camden, Cape May, Cumberland,
Gloucester, Mercer, Monmouth, Ocean and Salem Counties in New

Jersey.

HIGHWAY CONSTRUCTION PROJECTS

Modification Number Publication Date
0 02/08/2008
1 02/15/2008
2 02/29/2008
3 03/21/2008
4 04/11/2008
5 04/18/2008
6 04/25/2008
7 05/09/2008
8 05/16/2008
9 05/23/2008

10 05/30/2008
11 06/06/2008
12 06/13/2008
13 06/20/2008
14 07/04/2008
15 08/01/2008
16 08/08/2008
17 08/22/2008
18 08/29/2008
19 09/19/2008
20 09/26/2008
21 10/03/2008
22 10/24/2008
23 11/07/2008
24 11/28/2008
25 12/05/2008
26 12/19/2008
27 01/02/2009
28 04/17/2009
29 04/24/2009
30 05/01/2009
31 07/03/2009
32 07/17/2009
33 07/24/2009
34 09/25/2009
35 11/06/2009
36 11/20/2009
37 01/01/2010
38 02/12/2010

BRNJ0002-002 11/01/2009

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002

Page 1 of 17
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Rates Fringes
BricklayeT . . ve e erenenennenenns $ 36.70 23.47

Work 100 degrees F. and over:
to be paid at the rate of double time.

Work on high stacks:
22% per hour additional.

BRNJ0002-003 11/01/2009

DOES NOT INCLUDE BUILDING CONSTRUCTION IN MERCER COUNTY - SEE
SUNJ1993-001

Rates Fringes
Cement MaASOMN .. cueeeeeeeeeesansns $ 36.70 23.47

Cement mason:
Epoxy, acid and latex work: $.50 per hour additional.

CARP0454-002 07/01/2009

ATLANTIC, BURLINGTON, CAMDEN, CAPE MAY, CUMBERLAND, GLOUCESTER,
OCEAN AND SALEM COUNTIES:

Rates Fringes
Piledriver... .ot iiieeeneennnnn $ 37.55 26.63

PAID HOLIDAYS:
New Year's Day, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day and Christmas
Day; provided that the worker works any of the three days
in the five-day work week preceding the holiday and the
first work day after the holiday.

CARP1456-007 05/01/2008

MERCER AND MONMOUTH COUNTIES:

Rates Fringes

Piledriver
Concrete form work.......... $ 37.00 27.02
All other work.............. $ 37.00 32.90

Work on land pile driving, while handling and working with
creosote and creosote-impregnated products: $.25 per hour
additional.

Work on hazardous/toxic/contaminated waste removal, on a

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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hazardous/toxic/contaminated waste site, where the worker
comes into contact with hazardous/toxic/contaminated waste
material, and when A, B or C personal protective equipment
is required and used for respiratory, skin or eye
protection: 20% per hour additional.

ELEC0269-003 10/01/2006

BURLINGTON COUNTY (north of a line following the west and south
limits of Burlington Borough from the Delaware River, in a
southeasterly direction, to the Burlington - Mt. Holly road;
then, south-southeast along the Burlington - Mt. Holly road to
the town of Mt. Holly, includes Mt. Holly; then, east along the
Pennsylvania Railroad té the town of New Lisbon, includes New
Lisbon; then, continuing along the Pennsylvania Railroad to the
Ocean County line); MERCER COUNTY:

Rates Fringes

Line construction:
Continuous pipe-type
underground oil-filled
transmission conduit
installations:
Ground person; truck with
winch operator............. $ 35.58 47.3
Line technician; cable
splicer; heavy equipment
operator. ..ot iiniinn S 44.48 a7.
All other work:
Ground person; truck with
winch operator............. $ 35.58 47.3%
Line technician; cable
splicer; heavy equipment
oY S IR ar- U ol X $ 44.48 47.3%

* ELEC0269-004 01/01/2010

oe

w
o

BURLINGTON COUNTY (north of a line following the west and south
limits of Burlington Borough from the Delaware River, in a
southeasterly direction, to the Burlington - Mt. Holly road;
then, south-southeast along the Burlington - Mt. Holly road to
the town of Mt. Holly, includes Mt. Holly; then, east along the
Pennsylvania Railrocad to the town of New Lisbon, includes New
Lisbon; then, continuing along the Pennsylvania Railroad to the
Ocean County line); MERCER COUNTY: :

Rates Fringes

Electrician and cable splicer....$ 47.34 53.3% + .25

ELEC0351-001 10/05/2009

ATLANTIC COUNTY; BURLINGTON CQUNTY (south of a line following
the west and south limits of Burlington Borough from the
Delaware River, in a southeasterly direction, to the Burlington
- Mt. Holly road; then, south-southeast along the Burlington -
Mt. Holly road to the town of Mt. Holly, does not include Mt.
Holly; then, east along the Pennsylvania Railroad to the town
of New Lisbon, does not include New Lisbon; then, continuing

http:/frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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along the Pennsylvania Railroad to the Ocean County line);
CAMDEN, . CAPE MAY, CUMBERLAND, GLOUCESTER AND SALEM COUNTIES:

Rates Fringes
Electricians:
Cable splicer on lead cable.$ 45.33 31.24
Electrician and cable
SpPlicCer. ...ttt nannns $ 43.17 29.79

ELEC0351-002 12/01/2008

ATLANTIC COUNTY; BURLINGTON COUNTY (south of a line following
the west and south limits of Burlington Borough from the
Delaware River, in a southeasterly direction, to the Burlington
- Mt. Holly road; then, south-southeast along the Burlington -
Mt. Holly road to the town of Mt. Holly, does not include Mt.
Holly; then, east along the Pennsylvania Railroad to the town
of New Lisbon, does not include New Lisbon; then, continuing
along the Pennsylvania Railroad to the Ocean County line);
CAMDEN, CAPE MAY, CUMBERLAND, GLOUCESTER AND SALEM COUNTIES:

Rates Fringes

Line construction:
Groundman. + « v e sveeeeenenneas $ 25.49 40.53%+$7.30%
GroUNAMEN . v v v v v v vt e v e v e ennnn S 37.62 43.29%+$7.30
Lineman, cable splicer,
and heavy equipment
operator....... e i $ 37.62 43.29%+$7.30

ELEC0400-001 06/01/2009

MONMOUTH AND OCEAN COUNTIES:

ELEC0400-002 06/01/2006
MONMOUTH AND OCEAN COUNTIES:

Rates Fringes

Line construction:
Continuous pipe-type
underground oil-filled
transmission conduit
installations:
Electrical installation
equipment operators: Hole-
digging equipment; truck
with winch or pole, and
steel hand; truck without
winch; ground person....... $ 32.02 46.25%
Equipment service person...$ 32.02 46.25%
Line technician, cable
splicer, x-ray
technician, and equipment

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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repair PersSON......eeeeesnn $ 45.75 46.25%

Line technician/welder..... $ 48.95 46.25%
All other work:

Ground PerSON. ... cesevesn. $ 32.02 46.25%

Line technician, cable
splicer, and equipment
operator.....viii i $ 45.75 46.25%

Work with hazardous materials: 10% per hour additional.

ENGI0825-002 07/01/2009

Rates Fringes
Power equipment operators:

GROUP 1..... 0. $ 42.02 22.50
GROUP 2. ..ttt $ 40.43 22.50
GROUP 3. ..t iiiiiinnnnnnnnnns $ 38.52 22.50
GROUP 4. ... .t $ 36.89 22.50
GROUP 5... . iiiiiiiiiann.n $ 35.18 22.50
GROUP 6.....iiiiiiiiinnnnnns S 43.74 22.50

Hazardous waste removal work:
Work on a state or federally designated hazardous waste
site, where the worker is in direct contact with hazardous
material, and when personal protective equipment is
required for respiratory, skin and eye protection: 20% per
hour additional.

PAID HOLIDAYS:
New Year's Day, Washington's Birthday observed, Memorial
Day, Independence Day, Labor Day, Presidential Election
Day, Veteran's Day, Thanksgiving Day and Christmas Day;
provided 1) that the worker works three of the preceding
five work days before the holiday; or, the work day before
the holiday and the work day after the holiday; and, 2)
that the worker works the work day before and the work day
after the holiday.

DEFINITION OF GROUPS:

GROUP 1:
Autograde - combination subgrader; base metal spreader and
base trimmer (CMI and similar types); autograde placer -

trimmer spreader combination (CMI and similar types);
autograde slipform paver (CMI and similar types); backhoe;
central power plant (all types); concrete paving machine;
crane (all types, including overhead and straddle traveling
type); crane, gantry; derrick (land, flocating or Chicago
boom type); drillmaster, quarrymaster (down-the-hole drilil,
rotary drill, self-propelled hydraulic drill, self-powered
drill); dragline; elevating grader; front end loader (5 cu.
yd. and over); gradall; grader, raygo; locomotive (large);
mucking machine; pavement and concrete breaker (superhammer
and hoe ram); pile driver (length of boom, including length
of leads, shall determine premium rate applicable); roadway
surface grinder; scooper (loader and shovel); shovel; tree
chopper with boom; trench machine (cable plow)

GROUP 2:

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002 2/23/2010
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"A" frame/backhoe combination; boom attachment on loader
(rate based on size of bucket, not applicable to pipehook);
boring and drilling machine; brush chopper, shredder and
tree shredder; carryall; concrete pump; concrete pumping
system, pumpcrete and similar type; conveyor, 125 ft. and
over; drill doctor, including dust collecting and
maintenance work; front end loader (2 cu. yd. but less than
5 cu. yd.); grader (finish); groove cutting machine
(ride-on type); heater planer; hoist (all types of hoist,
shall also include steam, gas, diesel, electric, air,
hydraulic, single and double drum, concrete, brick shaft
caisson, snorkel roof, and/or any other similar type
hoisting machine, portable or stationary, except Chicago
boom type) (if hoist is "outside material tower hoist",
long boom rate is to be applied); hydraulic crane, 10 tons
and under; hydro-axe; hydro-blaster; jack (screw, air,
hydraulic power-operated unit or console type (not hand
jack or pile load test type); log skidder; pan; pavers
(all) (concrete); plate and frame filter press; pumpcrete
machine; squeezecrete; concrete pump (regardless of size);
scraper; side boom; straddle carrier, Ross and similar
type; whip hammer; winch truck (hoisting)

GROUP 3:
Asphalt curbing machine; asphalt plant engineer; asphalt
spreader; autograde tube finishing and texturing machine
(CMI and similar types); autograde curecrete machine (CMI
and similar types); autograde curb trimmer and sidewalk,
shoulder, slipform (CMI and similar types); bar bending
machine (power); batcher; batching plant and crusher on
site; belt conveyor system; boom-type skimmer machine;
bridge deck finisher; bulldozers (all); car dumper
(railroad); compressor and blower-type unit (used
independently or mounted on dual-purpose truck, on jobsite
or in conjunction with jobsite, in loading and unloading of
concrete, cement, fly ash, instantcrete, or similar type
materials); compressor (2 or 3) (in battery) (within 100
ft.); concrete cleaning/decontamination machine operator,
when used for decontamination and remediation; concrete
finishing machine; concrete saw and cutter (ride-on type);
concrete spreader, hetzel, rexomatic and similar type;
concrete vibrator; conveyor, under 125 ft.; crushing
machine; directional boring machine; ditching machine,
small (Ditchwitch, Vermeer or similar type); dope pot
(mechanical with or without pump); dumpster; elevator;
firefighter; forklift (Economobile, Lull and similar type
of equipment); front end loader (1 cu. yd. and over but

less than 2 cu. yd.); generator (2 or 3) (in battery)
(within 100 ft.); giraffe grinder; grader and motor patrol;
gunite machine (does not include nozzle); hammer, vibratory

{(in conjunction with generator); heavy equipment robotic
operator/technician, when used for decontamination and
remediation; hoist (roof, tugger, aerial platform hoist and
house cars); hopper; hopper door (power-operated); ladder
(motorized); laddervator; locomotive, dinky type;
maintenance, utility person; master environmental
maintenance technician, when used for decontamination and
remediation; mechanic; mixer (except paving mixer);
pavement breaker, small, self-propelled ride-on type (also
maintains compressor on hydraulic unit); pavement breaker,

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002 2/23/2010



truck-mounted; pipe bending machine (power); pitch pump;
plaster pump, regardless of size; posthole digger (post
pounder and auger); rod bending machine (power); roller,
blacktop; scale, power; seaman pulverizing mixer; shoulder
widener; silo; skimmer machine (boom type); steel cutting
machine, servicing and maintaining; tractor; captain, power
boat; tug master, power boat; ultra high-pressure waterjet
cutting tool system operator/maintenance technician, when
used for decontamination and remediation; vacuum blasting
machine operator/maintenance technician, when used for
decontamination and remediation; vibrating plant (used in
conjunction with unloading); welder and repair mechanic

GROUP 4:
Broom and sweeper; chipper; compressor (single); concrete
spreader (small type); conveyor loader (does not include
elevating grader); engine, large diesel (1620 H.P.) and
staging pump; farm tractor; fertilizing equipment
(operation and maintenance of); fine grade machine (small
type); form line grader (small type); front end loader
(under 1 cu. yd.); generator (single); grease, gas, fuel
and oil supply truck; heater (Nelson or other type
including propane, natural gas or flow-type unit); lights
(portable generating light plant); mixer, concrete, small;
mulching equipment (operation and maintenance of); off-road
back dump; pump (4-in. suction and over, including
submersible pump); pump (diesel engine and hydraulic)
(immaterial of power); road finishing machine (small type);
roller, grade, fill or stone base; seeding eguipment
(operation and maintenance of); sprinkler and water pump
truck; steam jenny and boiler; stone spreader; tamping
machine, vibrating ride-on; temporary heating plant (Nelson
or other type, including propane, natural gas or flow-type
unit); welding machine (gas, diesel, and/or electric
converter of any type) (single, or two or three in a
battery) (within 100 ft.); welding system, multiple
(rectifier, transformer type); wellpoint system

GROUP 5:
Oiler; tire repair and maintenance

GROUP 6:
Helicopter pilot; helicopter engineer

ENGI0825-004 07/01/2009

Rates Fringes
Power equipment operators:

Steel erection:
GROUP 1.....iuiiiiiniinnenns $ 42.54 22.50
GROUP 2.... ¢ iiiiiiineinnnn. $ 41.63 22.50
GROUP 3. ...t iiiiiiinnenns $ 43.40 22.50
GROUP 4..... . iiiiiiiennnn. $ 39.34 22.50
GROUP 5..... i $ 36.68 22.50
GROUP 6...civiivnvnnennenn. $ 35.15 22.50
GROUP 7. iiiiiiiiiieinnn $ 33.39 22.50

Hazardous waste removal work:
Work on a state or federally designated hazardous waste

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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site, where the worker is in direct contact with hazardous
material, and when personal protective equipment is
required for respiratory, skin and eye protection: 20% per
hour additional.

PAID HOLIDAYS:
New Year's Day, Washington's Birthday observed, Memorial
Day, Independence Day, Labor Day, Presidential Election
Day, Veteran's Day, Thanksgiving Day and Christmas Day;
provided 1) that the worker works three of the preceding
five work days before the holiday; or, the work day before
the holiday and the work day after the holiday; and, 2)
that the worker works the work day before and the work day
after the holiday.

DEFINITION OF GROUPS:

GROUP 1:
Cranes (all cranes, land or floating with boom including
jib, 140 ft. and over, above ground); derricks (all
derricks, land, floating or Chicago boom type with boom
including jib, 140 ft. and over, above ground)

GROUP 2:
Cranes (all cranes, land or floating with boom including
jib, less than 140 ft. above ground); derricks (all
derricks, land, floating or Chicago boom type with boom
including jib, less than 140 ft. above ground)

GROUP 3:
Helicopter pilot

GROUP 4:
"A" frame; cherry picker (10 ton and under); hoist (all
types of hoist, including steam, gas, diesel, electric,
air, hydraulic, single and double drum, concrete, brick
shaft caisson, or any other similar type of hoisting
machine, portable or stationary, except Chicago boom type);
jack (screw, air, hydraulic power-operated unit or console
type (not hand jack or pile load test type); side boom;
straddle carrier

GROUP 5:
Aerial platform used as a hoist; compressor, two or three
in battery; directional boring machine; elevator or house
car; concrete cleaning/decontamination machine operator,
decontamination and remediation work only; conveyor and
tugger hoist; firefighter; forklift; generator, two or
three in battery; heavy equipment robotic
operator/technician, decontamination and remediation work
only; maintenance, utility person; master environmental
maintenance technician, decontamination and remediation
work only; rod bending machine (power); ultra high-pressure
waterjet cutting tool system operator/maintenance
technician, decontamination and remediation work only;
vacuum blasting machine operator/maintenance technician,
decontamination and remediation work only; welding machine
(gas or electric, two or three in battery, including
diesel); captain, power boat; tug master, power boat;
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oiler, with either one compressor or one welding machine

GROUP 6:
Compressor, single; off-road back dump; welding machine
(single, gas, diesel and electric converters of any type);
welding system, multiple (rectifier, transformer type);
generator, single

GROUP 7:
Oiler; deckhand

TRON0011-001 07/01/2009

MONMOUTH COUNTY (north half); OCEAN COUNTY (north third of
county) :

Rates Fringes

Ironworkers:
Reinforcing..........oovuv. S 34.34 35.60
Structural........coiviiennn $ 37.14 35.60

TRONO068-001 07/01/2009

BURLINGTON COUNTY (Township of Lumberton); MERCER COUNTY;
MONMOUTH COUNTY (south half); OCEAN COUNTY (middle third of
county) :

Rates Fringes
IrONWOTrKEY e v vttt et ettt annennen $ 34.35 34.85

Hazardous waste removal work:
Hazardous waste removal work, on a state or federally
designated hazardous waste site, where the worker is
required to wear Level A, B or C personal protection: $3.00
per hour additional.

IRON0350-001 07/01/2009

ATLANTIC COUNTY; BURLINGTON COUNTY (south and east of a line
starting from the point on the Atlantic-Burlington county line
where the Atlantic-Burlington county line crosses Route 206;
then, following a line northeast through Wharton State Park to
the town of Chatsworth; then, continuing along the same line,
to the Burlington-Ocean county line); CAPE MAY COUNTY;
CUMBERLAND COUNTY (east of a line drawn from the Delaware Bay
through the town of Cedarville and north to the point where the
county lines of Atlantic, Cumberland and Gloucester Counties
meet); OCEAN COUNTY (south third of county):

Rates Fringes
Ironworkers:
HIGHWAY CONSTRUCTION:
Fence and guardrail........ $ 29.92 31.75
Precast and structural..... $ 33.97 31.75
Reinforced concrete........ $ 32.97 31.75

TRON(0399-001 07/01/2009
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BURLINGTON COUNTY (north and west of a line starting from the
point on the Atlantic-Burlington county line where the
Atlantic-Burlington county line crosses Route 206; then,
following a line northeast through Wharton State Park to the
town of Chatsworth; then, continuing along the same line, to
the Burlington-Ocean county line); CAMDEN COUNTY; CUMBERLAND
COUNTY (west of a line drawn from the Delaware Bay through the
town of Cedarville and north to the point where the county
lines of Atlantic, Cumberland and Gloucester Counties meet);
GLOUCESTER AND SALEM COUNTIES:

Rates Fringes
Ironworker....cvoe v iennnnnnnn $ 31.46 29.70
LABO0172-001 03/01/2009
HIGHWAY CONSTRUCTION:
Rates Fringes
Laborers:
Group l...iiiiiiiniininnn, $ 29.45 19.40
GIrOUP 2.t veteneanenuennennns $ 30.15 19.40
GrOUP 3.t ittt iiinnnnnnnns $ 30.40 19.40
Group 4...ceiiiineninnennnns $ 33.95 19.40

Hazardous waste removal work:
Work on a state or federally designated hazardous waste
site, where the worker is required to wear Level A, B or C
personal protection: $3.00 per hour additional.

Work on a state or federally designated hazardous waste
site, where the worker is not required to wear Level A, B,
or C personal protection: $1.00 per hour additional.

PAID HOLIDAYS:
New Year's Day, President's Day, Memorial Day,
Independence Day, Labor Day, Presidential Election Day,
Veteran's Day, Thanksgiving Day and Christmas Day; provided
that the worker works three days for the same employer
within a period of ten working days consisting of five
working days before and five working days after the day
upon which the holiday falls or is observed.

DEFINITION OF GROUPS:

GROUP 1:
Basic laborer; landscape laborer; railroad track laborer;
utility meter installer; traffic director/flag person;
salamander tender; pit person; dump person; asphalt laborer
(only in Monmouth County); slurry seal laborer (only in
Monmouth County); raker and tamper on cold patch work;
wrapper and coater of pipe; waterproofing laborer; timber
person; powder carrier; magazine tender; signal person;
power buggy operator; tree cutter; and the operation of
such other basic power tools used to perform work usually
done manually by laborers

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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GROUP 2:
Pipelayer; laser person; conduit and duct line layer;
jackhammer; chipping hammer; pavement breaker; concrete
cutter; asphalt cutter; sheet hammer operator;
sandblasting, acetylene cutting and burning; wagon drill
operator; directional drill operator; hydraulic drill
operator; drill master; core driller; traffic control
coordinator; asphalt raker/lute person (only in Monmouth
County); walk-behind saw cutter

GROUP 3:
Finisher; rammer; setter of brick or stone pavers;
hardscaping; gunite nozzle person; stonecutter; form
setter; manhole; catch basin and inlet builder; asphalt
screedperson (only in Monmouth County)

GROUP 4:
Blaster

LABO0172-003 03/01/20089

ATLANTIC, BURLINGTON, CAMDEN, CAPE MAY, CUMBERLAND, GLOUCESTER,
MERCER, OCEAN AND SALEM COUNTIES:

Rates Fringes
Laborers:
HIGHWAY CONSTRUCTION:
ASPHALT WORK:
GROUP 1........iiiiiinennn.. S 30.25 19.40
GROUP 2....iiiiiiininannn. $ 29.85 19.40
GROUP 3. ... iiiiiiiiiiinnn.. $ 30.10 19.40
GROUP 4. ... .t $ 29.95 19.40
GROUP 5. ... iiiiiniiienn.. $ 30.15 19.40

PAID HOLIDAYS:
New Year's Day, President's Day, Memorial Day,
Independence Day, Labor Day, Presidential Election Day,
Veteran's Day, Thanksgiving Day and Christmas Day; provided
that the worker works three days for the same employer
within a period of ten working days, consisting of five
working days before and five working days after the day
upon which the holiday falls or is observed.

DEFINITION OF GROUPS:

GROUP 1:
Head raker

GROUP 2:
Painter, shoveler, roller person, kettle person, smother
person, tamper

GROUP 3:
Raker, screed person, lute person

GROUP 4:
Milling controller

GROUP 5:
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Traffic control coordinator

PAIN0711-009 05/01/2009

Rates
Painters:
Work on bridges (all
bridges that span major
waterways, railroad
bridges, bridges over
canyons, OvVerpasses)........ $ 46.50
PAINO711-014 05/01/2009
Rates
Painters:
All other work:
Brush and roller........... $ 35.37
3] oY ar=1 20N $ 38.91

PLAS0592-028 11/01/2008

ATLANTIC, CAPE MAY, CUMBERLAND AND OCEAN COUNTIES:

Rates

PLAS0592-029 11/01/2009

BURLINGTON, MERCER AND MONMOUTH COUNTIES:

Rates

PLAS0592-031 05/01/2009

CAMDEN, GLOUCESTER AND SALEM COUNTIES:

Rates
Cement MASON. .« eeeensseonnnens $ 33.50
TEAM0331-001 01/01/2009
ATLANTIC COUNTY:
Rates
Truck drivers:
GROUP 2.t it iteietsnnoennnnns $ 24.90
GROUP Bttt iiiinteaneneeeeens $ 25.05
GROUP 4. .. iiinniiinneeeeenns $ 25.25
GROUP 5. iiei ittt enennenennns $ 25.40

Hazardous waste removal work:

Work on a state or federally designated hazardous waste site,

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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where the worker is in direct contact with hazardous
material, and when personal protective equipment is
required for respiratory, skin and eye protection: $3.00
per hour additional.

Work on a state or federally designated hazardous waste site
where the worker is not working in a zone requiring Level
A, B or C personal protection: $1.00 per hour additional.

PAID HOLIDAYS:
New Year's Day, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Presidential Election Day,
Veteran's Day, Thanksgiving Day and Christmas Day.

BEREAVEMENT LEAVE:
Any worker having a death in his or her immediate family
(parent, spouse, child, brother or sister, mother-in-law or
father-in-law) shall be given three days time off with pay
at the time of death upon furnishing proof of said death.
This provision shall also apply to grandparents, when
living with the worker.

DEFINITION OF GROUPS:

GROUP 2:
Truck driver, dump truck driver, water truck driver,
transit mix driver, pick-up truck driver, tank truck
driver, track truck driver, agitator truck driver, concrete
mobile unit driver, stringer bead truck driver, Ross
carrier driver, warehouse forklift driver, A-frame truck
driver, gin pole truck driver, form truck driver, driver
for truck having self-loading/unlcading attachment, vacuum
truck/trailer driver

GROUP 3:
Tow truck driver

GROUP 4:
Trailer truck driver, winch truck driver, off-road dump
truck driver, fuel truck driver, tractor trailer driver,
asphalt oil distributor driver, off-road water truck driver

GROUP 5:
Mechanic

TEAM0469-002 05/01/2009

BURLINGTON COUNTY (east of a line drawn from the New Jersey
Turnpike to the Delaware River); MERCER, MONMOUTH AND OCEAN
COUNTIES:

Rates Fringes

Truck drivers:
Group l... ..ttt $ 34.10 20.585
GIOUD 2ttt v ieeetineenennannn $ 34.00 20.585
GIoup 3. iiietinineenenenenn 5 33.90 20.585
GIroup 4. v it it ii i $ 33.85 . 20.585

Hazardous waste removal work:

http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=Davis-Bacon&docid=NJ20080002
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Work on a state or federally designated hazardous waste site,
where the worker is in direct contact with hazardous
material, and when personal protective equipment is

required for respiratory, skin and eye protection: $3.00

per hour additional.

Work on a state or federally designated hazardous waste
site, in a zone requiring Level A personal protection for
any workers other than the truck driver: $3.00 per hour
additional.

Work on a state or federally designated hazardous waste site
where the worker is not working in a zone requiring Level
A, B or C personal protection: $1.00 per hour additional.

PAID HOLIDAYS:
New Year's Day, President's Day, Decoration Day, Independence
Day, Labor Day, Presidential Election Day, Veteran's Day,
Thanksgiving Day and Christmas Day.

VACATION PAY CREDIT:
Workers working or receiving pay for 80 days within a year
receive one week paid vacation (48 hours); 125 days receive
two weeks paid vacation (96 hours); 145 days receive 15
days paid vacation (120 hours); 15 years seniority and 145
days receive 4 weeks paid vacation (160 hours).

DEFINITION OF GROUPS:

GROUP 1:
Drivers of the following type vehicles: dump, flat, float,
pick-up, container hauler, fuel, water sprinkler, road oil,
stringer bead, hot pass, bus, dumpcrete, transit mixer,
agitator mixer, half truck, winch truck, side-0-matic,
dynamite, power, x-ray, welding, skid, jeep, station wagon,
A-frame, all dual-purpose trucks, truck with mechanical
tailgate, asphalt distributor, batch truck, seeding,
mulching, fertilizing, air compressor truck (in transit),
parts chaser, escort, scissor, hi-lift, telescope, concrete
breaker, gin pole, stone, sand, asphalt distributor and
spreader, nipper, fuel truck (driver of fuel truck,
including handling of unit), skid truck (debris container -
entire unit), concrete mobile truck (entire unit),
expediter (parts chaser), beltcrete truck, pumpcrete truck,
line truck, reel truck, wrecker, utility truck, tank truck;
driver of the following type vehicles: Broyhill coal tar
epoxy truck, Littleford bituminous distributor, slurry seal
truck or vehicle, thiokol trackmaster pick-up (swamp cat
pick-up, bucket loader dump truck and any rubber-tired
tractor used in pulling and towing farm wagons and trailers
of any description, or similar type vehicles); on-site
repair shop; team driver; vacuum or vac-all truck (entire
unit)

GROUP 2:
Driver of 3-axle trucks and floats

GROUP 3:
Driver of all Euclid-type vehicles: Euclid, International
Harvester, Wabco, Caterpillar, Koehring tractor and wagon,
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dumptor, bottom, rear and side dump, carryall and scraper
(not self-loading - loading over the top), water sprinkler,
trailer, water pull and similar type of vehicle; driver of
tractor and trailer-type vehicles; flat, float, I-beam, low
bed, water sprinkler, bituminous transit mix, road oil,
fuel bottom dump hopper, rear dump, office shanty, epoxy,
asphalt, agitator mixer, mulching, stringing, seeding,
fertilizing pole spread, bituminous distributor, water pull
(entire unit) (tractor trailer), reel trailer and similar
type of vehicle

GROUP 4:
Winch trailer driver

TEAM0676-001 05/01/2008

BURLINGTON COUNTY (west of a line drawn from the New Jersey
Turnpike to the Delaware River); CAMDEN, CUMBERLAND, GLOUCESTER
AND SALEM COUNTIES:

Rates Fringes

Truck drivers:
GROUP 2. ..ttt $ 26.70 16.485
GROUP 3. ... iiiiiiieennnnn $ 26.85 16.485
GROUP 4.....0 ittt $ 27.05 16.485
GROUP 5...... i, $ 27.20 16.485

Hazardous waste removal work:
Work on a state or federally designated hazardous waste site,
where the worker is in direct contact with hazardous
materials, and when personal protective equipment is
required for respiratory, skin and eye protection: $3.00
per hour additional.

Work on a state or federally designated hazardous waste site,
where personal protection A, B, C or D is NOT required:
$1.00 per hour additional.

PAID HOLIDAYS:
New Year's Day, Washington's Birthday, Memorial Day,
Independence Day, Labor Day, Presidential Election Day,
Veteran's Day (or the day after Thanksgiving, at the option
of the contractor), Thanksgiving Day, the afternoon of the
day before Christmas (Dec. 24) provided that the worker
works in the morning, and Christmas Day, provided that the
worker works or is available for work on at least two days
in the week in which the holiday occurs.

BEREAVEMENT PAY:
In case of a death in the worker's immediate famiy (mother,
father, wife, husband, children, brother, sister, current
mother-in-law, current father-in-law, grandparents), the
worker shall be allowed leave not to exceed three (3) days
straight-time pay, provided that he or she shall receive no
pay unless the day of death and the burial day falls on a
regular work day, and not on days off, holidays, vacation,
Saturdays or Sundays.

DEFINITION OF GROUPS:
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GROUP 2:
Dump truck driver; water truck driver; transit mix driver;
pick-up truck driver; tank truck driver; track truck
driver; agitator truck driver; concrete mobile unit driver;
stringer bead truck driver; tack rig driver; Ross Carrier
driver; warehouse forklift driver; A-frame truck driver;
gin pole truck driver; form truck driver; driver for truck
having self-loading/unloading attachment; vacuum truck

GROUP 3:
Tow truck driver

GROUP 4:
Trailer truck driver; winch truck driver; off-road dump truck
driver; fuel truck driver; tractor trailer driver (any
trailer driver); asphalt oil distributor driver; off-road
water truck driver; vacuum tractor trailer

GROUP 5:
Mechanic

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

In the listing above, the "SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

* %

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. I1f the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
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With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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You have successfully completed your Prevailing Wage Rate
Determination Request.

OFFICIAL WAGE RATE DETERMINATION

Click on the following links to obtain the actual wage rates (PDF) for the counties selected:

CAPEMAY , STATE WIDE RATES

After you write or print the confirmation number, you may "read"” the Official Wage Determination that you requested (this
will be opened with the Acrobat Reader).

Once you view the Wage Determination, you may save it to your local disk drive (using the floppy disk icon) or print it on a
local printer.

Please click here to go back and submit another application for a different project

Your confirmation number is 026158.

[-Print| [:Close Window ]

IP ADDRESS: 63.171.104.66

Confirmation Number: 026158
DATE OF REQUEST: FEB 23 2010 16:28:39

PUBLIC BODY (OWNER) WHO WILL BE AWARDING CONTRACT:
Name: County of Cape May

FEIN: 216000106

Address:

City: Cape May Court House

State:NJ

Zip Code:

Project Number:

REQUESTING OFFICER:
Officer Name: Dale Foster
Title:
FEIN: 216000106
Company Name: County of Cape May
Address:
City: Cape May Court House
State: NJ
Zip Code:
Phone Number:
Email Address:
Proposed Advertising Date:
Estimated Value of Contract: $

OFFICER WHO WILL RECEIVE CERTIFIED PAYROLL:

Name:
Company Name:

https://wnjpin.state.nj.us/cgi-bin/pwconfirmation?26158 2/23/2010
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Address:
City:
State: NJ
Zip Code:

DESCRIPTION OF WORK:
Cape May County Bridge Painting Program
LOCATION:

Address:

City: Sea Isle City, Avalon, MT

Counties: CAPEMAY,

https://wnjpin.state.nj.us/cgi-bin/pwconfirmation?26158 2/23/2010
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NEW JERSEY DEPARTMENT OF LABOR
PREVAILING WAGE RATE DETERMINATION

The following information applies to all rate categories in the
attached Prevailing Wage Rate Determination:

KEY TO ABBREVIATIONS:

AF = Assistant Foreman Rate Per Hour LAM = Layout Man Rate Per Hour
AGF = Assistant General Foreman Rate Per Hour LF = Lead Foreman Rate Per Hour
B = Benefit Rate Per Hour LM = Lead Man Rate Per Hour

CS = Cable Splicer Rate Per Hour PH = Probationary Helper Rate

D = Effective Date of Wage Rate Per Hour

DF = Deputy Foreman Rate Per Hour PR =Plan Reader Rate Per Hour

F  =Foreman Rate Per Hour RT =Radio Tower Rate Per Hour
GF = General Foreman Rate Per Hour SF = Sub-Foreman Rate Per Hour
H = Helper Rate Per Hour T = Total Rate Per Hour

J = Journeyman Rate Per Hour WF = Working Foreman Rate Per Hour
FRINGE BENEFITS:

Fringe benefits are an integral part of the prevailing wage rate and are in
addition to those wages calculated as rate per hour. Employers not paying
these benefits to a payee designated in a collective bargaining agreement
shall pay the benefits directly to the employee on each pay day.

ASTERISK:

When an asterisk (*) appears below a date, it indicates that there will be
a future allocation between the hourly rate and the fringe benefit rate.
The total rate is indicated under the future effective date.

NOTE:

SNOW PLOWING CONTRACTS ARE NOT COVERED UNDER THE
NEW JERSEY PREVAILING WAGE ACT.

https://wnjpin.state.nj.us/cgi-bin/pwconfirmation?26158 2/23/2010
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STATE of NEW JERSEY
DEPARTMENT OF LABOR
P.0. BOX 389
TRENTON, NJ 08625-0389

THIS FORM MUST BE COMPLETED BY THE PUBLIC BODY (Owner)

Date of Determination: Confirmation Number:
Please provide information, as soon as available, as indicated below, and retum to:

Public Contracts Section
Division of Wage and Hour Compliance
P.O. Box 389
Trenton, NJ 08625-0389

Owner-Department Agency:
Description of Work:

Location where work will be performed:

Municipality: County: Value of Contract:

Certified Payroll Official:
Contractors:

Date job to start (or started):

https://wnjpin.state.nj.us/cgi-bin/pwconfirmation?26158 2/23/2010



STATE OF NEW JERSEY
Department of Labor and Workforce Development
Division of Wage and Hour Compliance - Public Contracts Section
PO Box 389
Trenton, NJ 08625-0389

PREVAILING WAGE RATE DETERMINATION

The New Jersey Prevailing Wage Act (N.J.S.A. 34:11-56.25 et seq.) requires that the Department of Labor and Workforce
Development establish and enforce a prevailing wage level for workers engaged in public works in order to safeguard their
efficiency and general well being and to protect them as well as their employers from the effects of serious and unfair
competition.

Prevailing wage rates are wage and fringe benefit rates based on the collective bargaining agreements established for a
particular craft or trade in the locality in which the public work is performed. In New Jersey, these rates vary by county
and by the type of work performed.

Applicable prevailing wage rates are those wages and fringe benefits in effect on the date the contract is awarded. All
pre-determined rate increases listed at the time the contract is awarded must also be paid, beginning on the dates specified.
Rates that have expired will remain in effect until new rates are posted.

Prevailing Wage Rate
The prevailing wage rate for each craft will list the effective date of the rate and the following information:
W = Wage Rate per Hour B = Fringe Benefit Rate per Hour* T = Total Rate per Hour

* Fringe benefits are an integral part of the prevailing wage rate. Employers not providing such benefits must
pay the fringe benefit amount directly to the employee each payday. Employers providing benefits worth
less than the fringe benefit amount must pay the balance directly to the employee each payday.

Unless otherwise stated in the Prevailing Wage Rate Determination, the fringe benefit rate for overtime
hours remains at the straight time rate.

When the Overtime Notes in the Prevailing Wage Rate Determination state that the overtime rates are
"inclusive of benefits," the benefit rate is increased by the same factor as the wage rate (i.e. multiplied by
1.5 for time and one-half, multiplied by 2 for double time, etc.).

Apprentice Rate Schedule

An “apprentice” is an individual who is registered with the United States Department of Labor - Office of Apprenticeship
and enrolled in a certified apprenticeship program during the period in which they are working on the public works
project.

The apprentice wage rate is a percentage of the journeyman wage rate, unless otherwise indicated. The apprentice benefit
rate is the full journeyman benefit rate, unless otherwise indicated.

If there is no apprentice rate schedule listed, the individual must be paid at least the journeyman rate even if that individual
is in a certified apprentice program for that trade.

If there is no ratio of apprentices to journeymen listed for a particular craft, then the ratio shall be one (1) apprentice to
every four (4) journeymen.
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Comments/Notes

For each craft listed there will be comments/notes that cover the definition of the regular workday, shift differentials,
overtime, recognized holidays, and any other relevant information.

Public Works Contractor Registration

The Public Works Contractor Registration Act (N.J.S.A. 34:11-56.48, et seq.) requires that all contractors, subcontractors,
or lower tier subcontractors who are working on or who bid on public works projects register with the Department of
Labor and Workforce Development. Applications are available at www.nj.gov/labor (click on Wage & Hour and then go
to Registration & Permits).

Pursuant to N.J.S.A. 34:11-56.51:

No contractor shall bid on any contract for public work as defined in section 2 of P.L.1963, c. 150
(C.34:11-56.26) unless the contractor is registered pursuant to this act. No contractor shall list a
subcontractor in a bid proposal for the contract unless the subcontractor is registered pursuant to P.L.1999,
c.238 (C.34:11-56.48 et seq.) at the time the bid is made. No contractor or subcontractor, including a
subcontractor not listed in the bid proposal, shall engage in the performance of any public work subject to the
contract, unless the contractor or subcontractor is registered pursuant to that act.

Snow Plowing

Snow plowing contracts are not subject to the New Jersey Prevailing Wage Act or the Public Works Contractor
Registration Act.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Air Conditioning & Refrigeration - Service and Repair PREVAILING WAGE RATE

09/01/09 | 03/01/10 | 09/01/10 | 03/01/11 | 09/01/11

Journeyman (Mechanic) W 3203 |W 000 (W 000 W 000 |W 0.00
B 1604 B 000 | B 000 [ B 000 { B 0.00
T 4807 T 4882 T 4982 | T 5057 | T 51.57

Expiration Date: 02/29/2012

Craft: Air Conditioning & Refrigeration - Service and Repair APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
As Shown Mo.1-3  }Mo.4-12 |2nd Year |3rd Year |4th Year |Sth Year Wage = %of Jnymn | Wage
Wage and Bene | 50% 55% 60% 65% 70% 85% Bene = %4 of Jnymn | Bene

Ratio of Apprentices to Journeymen - 1:4

Craft: Air Conditioning & Refrigeration - Service and Repair COMMENTS/NOTES

THESE RATES MAY BE USED FOR THE FOLLOWING:

- Service/Repair/Maintenance Work to EXISTING facilities.

- Replacement or Installation of air conditioning and refrigeration equipment when the combined tonnage does not exceed
15 tons for refrigeration, or 25 tons for air conditioning.

- Replacement or Installation of "packaged" or "unitary” rooftop-type units when the combined tonnage of the units does
not exceed 75 tons.

NOTE: These rates may NOT be used for any work in new construction (including work on new additibns).

The regular workday shall consist of 8 hours, starting between 6:00 AM and 10:00 AM, Monday through Friday.

SHIFT DIFFERENTIALS:
- The second and third shifts shall be paid an additional 15% of the hourly rate.
- All shifts must run for a minimum of 5 consecutive days.

OVERTIME:

Hours in excess of 8 per day, hours before or after the regular workday that are not shift work, and all hours on Saturdays
shall be paid at time and one-half the hourly rate. All hours on Sundays and holidays shall be paid at double the hourly
rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents’ Day, Memorial Day, July 4th, Labor Day, Veterans' Day,
Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Boilermaker PREVAILING WAGE RATE

01/01/10

43.36
30.58
73.94

Foreman

39.36
29.47
68.83

Journeyman

qwsS | 4w

Expiration Date: 12/31/2010

Craft: Boilermaker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 Hours 65% 70% 75% 80% 85% 90% 95%
Benefit = 26.02 26.51 27.00 27.49 27.99 28.48 28.97

Ratio of Apprentices to Journeymen - *

* 1 apprentice will be allowed for the first 5 journeymen, 1 apprentice for the next 10 journeymen and 1 apprentice for
each succeeding 20 journeymen up to a maximum of 5 apprentices per contractor on any job.

Craft: Boilermaker COMMENTS/NOTES

HIGH WORK: All apprentices working on the erection, repair, or dismantling of smoke stacks, standpipes, or water towers
shall be paid the Journeyman rate.

The regular workday shall consist of 8 hours, between 8:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall work 7% hours and receive 8 hours pay, at a rate equal to the regular hourly rate plus 10%.

- The third shift shall work 7 hours and receive 8 hours pay, at a rate equal to the regular hourly rate plus 20%.

- For "Municipal Water Works" projects only, the following shall apply: Two, four day, 10 hour shifts may be worked at
straight time Monday through Thursday. The day shift shall work four days, at 10 hours, for 10 hours pay. The second
shift shall work four days, at nine and a half hours, for 10 hours pay, plus 10% the hourly rate for new work and .25 cents
on repair work. Friday may be used as a make-up day at straight time, due to weather conditions, hoilday or any other
circumstances beyond the employer's control.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate. All hours on Sundays and holidays (except Labor Day) shall be paid at double the hourly rate. All hours on
Labor Day shall be paid at four times the hourly rate.

- If any other craft employed by the same contractor, or a subcontractor thereof, receives double time in lieu of time and
one-half, then the Boilermaker shall receive double time in lieu of time and one-half.

- For "Municipal Water Works" projects only, the following shall apply: Four 10 hour days may be worked Monday through
Thursday at straight time. Friday may be used as a make-up day for a day lost to inclement weather, holiday or other
conditions beyond the control of the employer. Overtime shall be paid for any hours that exceed 10 hours per day or 40
hours per week.
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NEW JERSEY DEPARTMENT OF LABdR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
N PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Boilermaker - Minor Repairs PREVAILING WAGE RATE
02/09/07
Mechanic W 22.00
B 13.90
T 35.90

Expiration Date: 02/08/2008
Craft: Boilermaker - Minor Repairs COMMENTS/NOTES

NOTE: These rates apply to MINOR REPAIR WORK ONLY (repair work in the field for which the contract amount does
not exceed $20,000.00).

OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate. All hours on Sundays and holidays (except Labor Day) shall be paid at double the hourly rate. All hours on
Labor Day shall be paid at four times the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Good Friday, Memorial Day, July 4th, Labor Day,
Presidential Election Day, Thanksgiving Day, day after Thanksgiving, Christmas Day. Saturday holidays observed the
preceding Friday, Sunday holidays observed the

following Monday.

2/3/2010 Page 6 of 63



NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Bricklayer, Stone Mason PREVAILING WAGE RATE
11/01/09 11/01/10 11/01/11
Deputy Foreman W 3970 W 000 |W 0.00
B 2487 B 0.00 B 0.00
T 6457| T 67.07| T 68.57
Foreman W 4270 | W 000 |W 0.00
B 2487 | B 0.00 B 0.00
T 6757 | T 7007, T 7157
Journeyman W 3670|W 0.00 [W 0.00
B 2487 B 0.00 B 0.00
T 6157 T 64.07| T 6557
Expiration Date: 04/30/2012
Craft: Bricklayer, Stone Mason APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months™ * |40% 50% 55% 60% 65% 70% 75% 80%
Benefits . 352 4.40 4.84 5.28 16.48 17.56 18.64 19.77
Ratio of Apprentices to Journeymen - 1:5
Craft: Bricklayer, Stone Mason COMMENTS/NOTES

The regular workday shall consist of 8 hours, between 7:00 AM and 4:30 PM.

APPRENTICE RATE SCHEDULE:

-For those apprentices registered prior to January 1, 2009, the apprentice rate schedule shall be based on the following
three (3) year schedule, not the four (4) year schedule listed above:

INTERVAL PERIOD AND RATES

6 Months 50% 55% 65% 75% 85% 95%

Benefits 440 484 1648 1864 2078 2293

SHIFT DIFFERENTIALS:

- When a 2 shift schedule is established, the first, or day shift, shall be established on an 8 hour basis. The second shift
shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15%, inclusive of benefits, and the third shift shall receive the regular rate plus 20%,
inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regutlar rate plus 15%, inclusive of benefits, and the third shift shall receive the regular rate
plus 20%, inclusive of benefits.

OVERTIME:

- Hours in excess of 8 per day, or before or after the regular workday, that are not shift work, and all hours on Saturdays
shall be paid at time and one-half the regular rate for the first two hours, inclusive of benefits. Any additional overtime
shall be paid at time and one-half of the second shift rate, inclusive of benefits. All hours on Sundays and holidays shall
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

be paid at double time the regular rate, inclusive of benefits.

- Saturday may be used as a make-up day for hours lost due to inclement weather, provided 24 hours or more hours are
worked during the course of the week, Monday through Friday.

- When Bricklayers/Stone Masons work on Saturday with laborers, and no other crafts are working on the project for the

day, benefits may be paid at straight time. If other crafts are present, the applicable overtime rate for benefits shall be
paid.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Carpenter PREVAILING WAGE RATE
12/09/09 | 05/01/10 11/01/10 | 05/01/11 11/01/11
Foreman W 4547 |W 000 |W 000 |W 000 |W 0.00
B 2366 | B 0.00 B 0.00 B 0.00 B 0.00
T 6913 T 7014 | T 7089 | T 7264 | T 73.39
Journeyman W 3954 |W 000 (W 000 W 000 W 0.00
B 2062| B 0.00 B 0.00 B 0.00 B 0.00
T 6016 | T 6191 | T 6266| T 6441 | T 6516
Expiration Date: 04/30/2012
Craft: Carpenter APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 45% 50% 55% 65% 75% 85% 95%
Benefit 51.25% of |Appren tice Wage Rate +$0.36 for all intervals
Ratio of Apprentices to Journeymen - 1:4
Craft: Carpenter COMMENTS/NOTES

FOREMAN REQUIREMENTS.
- When there are 2 or more Carpenters on a job, 1 shall be designated as a Foreman.
- When there are 21 or more Carpenters on a job, 2 shall be designated as Foremen.

The regular workday shall consist of 8 hours, starting between 7:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift shall be established on an 8 hour basis. The
second shift shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of
benefits.

OVERTIME:

- All hours in excess of 8 per day, or before or after an established shift that are not shift work, and all hours on Saturdays
shall be paid at time and one-half the hourly rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at
double the hourly rate, inclusive of benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost due to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-haif
the hourly rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Carpenter - Resilient Flooring PREVAILING WAGE RATE
12/09/09 | 05/01/10 11/01/10 | 05/01/11 11/01/11
Foreman W 4547 |W 000 (W 000 |W 000 W 0.00
B 2366| B 0.00 B 000 | B 000 | B 0.00
T 6913 | T 7014 | T 7089 | T 7264! T 73.39
Journeyman W 3954w 000 W 000 |W 000 W 0.00
B 2062 B 0.00 B 000 | B 000 | B 0.00
T 6016| T 6191 T 6266 T 6441 | T 6516
Expiration Date: 04/30/2012
Craft: Carpenter - Resilient Flooring APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 45% 50% 55% 65% 75% 85% 95%
Benefits 51.25% of |Appren tice Wage Rate +$0.36 for all intervals

Ratio of Apprentices to Journeymen - *

* Ratio is 1 apprentice to 2 journeymen. No more than 3 apprentices may be on any 1 project.
Craft: Carpenter - Resilient Flooring COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- On any job where there are 2 or more Resilient Flooring Carpenters, 1 shall be designated a foreman.

The regular workday shall consist of 8 hours, starting between 7:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift, shall be established on an 8 hour basis.
The second shift shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of
benefits.

OVERTIME:

- All hours in excess of 8 per day, or before or after an established shift, and all hours on Saturdays shall be paid at time
and one-half the hourly rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the hourly
rate, inclusive of benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost due to circumstances beyond the employer's control. If Friday is not a make-up day, all hours on Friday shall be
paid at time and one-half the hourly rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents’' Day, Memorial Day, July 4th, Labor Day, Presidential Election
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Cement Mason PREVAILING WAGE RATE

See " Bricklayer, Stone Mason" Rates

Expiration Date: 04/30/2012
Craft: Cement Mason COMMENTS/NOTES

***See " Bricklayer, Stone Mason" Rates
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Craft: Diver

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

PREVAILING WAGE RATE

.07/10/09

Diver

45.06
26.63
71.69

Tender

4ws| 4w

37.55
26.63
64.18

Expiration Date: 06/30/2010

Craft: Diver

County - CAPE MAY

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
6 Months 60% 65% 70% 75% 80% 85%
Benefits 22.33 22.87 23.41 23.94 24.48 25.02

Ratio of Apprentices to Journeymen - 1:4

Craft: Diver

OVERTIME:

COMMENTS/NOTES

- The first 2 hours in excess of 8 per day (9th and 10th hours), Monday through Friday, and the first 8 hours on Saturdays
shall be paid at time and one-half the hourly rate. Hours in excess of 10 per day, Monday through Friday, hours in excess

of 8 per day on Saturdays, and all hours on Sundays and holidays shall be paid at double the hourly rate.

- Employees may work four 10-hour days, Monday through Thursday, at straight time, with Friday used as a make-up day
for a day lost to inclement weather. If Friday is not a make-up day, the first 10 hours on Friday shall be paid at time and

one-half the hourly rate. Hours in excess of 10 per day shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Thanksgiving
Day, Christmas Day. Sunday holidays will be observed the following Monday.

2/3/2010
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Dockbuilder PREVAILING WAGE RATE

07/10/09

45.06
26.63
71.69

Foreman

37.55
26.63
64.18

Journeyman

4wS | 4w

Expiration Date: 06/30/2010

Craft: Dockbuilder APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 60% 65% 70% 75% 80% 85%
Benefits 22.33 22.87 23.41 23.94 24.48 25.02

Ratio of Apprentices to Journeymen - 1:4

Craft: Dockbuilder COMMENTS/NOTES

Creosote Handling:
May 1st to Sept. 30th: + $0.50 above hourly rate
Oct. 1stto April 30th: + $0.25 above hourly rate

Harzardous Material Work:
On hazardous material work on a state or federally designated hazardous work site where the worker is required to wear
Level A, B or C personal protection, the worker shall receive an additional 20% of the hourly rate, per hour.

OVERTIME:

- The first 2 hours in excess of 8 per day (9th and 10th hours), Monday through Friday, and the first 8 hours on Saturdays
shall be paid at time and one-half the hourly rate. Hours in excess of 10 per day, Monday through Friday, hours in excess
of 8 per day on Saturdays, and ali hours on Sundays and holidays shall be paid at double the hourly rate.

- Employees may work four 10-hour days, Monday through Thursday, at straight time, with Friday used as a make-up day
for a day lost to inclement weather. If Friday is not a make-up day, the first 10 hours on Friday shall be paid at time and
one-half the hourly rate. Hours in excess of 10 per day shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Thanksgiving
Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Drywall Finisher PREVAILING WAGE RATE
07/20/09 05/01/10
Foreman W 3914 |W 0.00
B 1855, B 0.00
T 5769 | T 60.70
General Foreman W 4092 |w 0.00
B 1876 B 0.00
T 5968 | T 6294
Journeyman W 3558 | W 0.00
B 1812 | B 0.00
T 5370 T 56.20
Expiration Date: 04/30/2011
Craft: Drywall Finisher APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals [1to3= 5.78 Intervals |4to 6= 8.05 Intervals [7to 9= 19.98
Ratio of Apprentices to Journeymen - 1:4
Craft: Drywall Finisher COMMENTS/NOTES

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an
additional 15% of the hourly rate, per hour,
- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.
- Shift work must run for a minimum of 5 consecutive workdays.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the regular rate, inclusive

of benefits.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day afternoon,
Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Electrician ) PREVAILING WAGE RATE
10/05/09
Rsst. General Foreman W 5180
B 3594
T 87.74
Foreman W 4835
B 33.60
T 81.95
General Foreman W 56.12
B 38.87
T 9499
Journeyman, Cable W 43.17
Splicer B 30.10
T 73.27
Lead Foreman W 49.65
B 34.48
T 84.13
Working Foreman W 4533
B 3155
T 76.88
Expiration Date: 09/30/2010
Craft: Electrician APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 14.83 19.06 23.30 27.53 31.77
Benefits 5.57 6.79 8.01 9.23 10.44

Ratio of Apprentices to Journeymen - 2:3

Craft: Electrician COMMENTS/NOTES

THESE RATES ALSO APPLY TO THE FOLLOWING:

- All fire and burglar alarm work.

- All fiber optic work.

- Teledata work in new construction (including additions).

- Teledata work involving 16 or more instruments or voice/data lines.
- All camera installations.

Height Work: 40 feet above ground/floor: +10%

FOREMAN REQUIREMENTS (number of Electricians on site):
(2 to 10) - a Working Foreman; (11 to 22) - a Foreman; (23 to 44) - a Lead
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Foreman; (35 to 48) - an Assistant General Foreman; (49 or more) - a General Foreman.

The regular workday consists of 8 hours, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:
- Shift work must run for a minimum of 5 consecutive workdays

- 2nd Shift (4:30 PM to 12:30 AM): 8 hrs. pay for 7.5 hrs. work + an additional 10% of the regular rate, per hour, inclusive
of benefits.

- 3rd Shift (12:30 AM to 8:00 AM): 8 hrs. pay for 7 hrs. work + an additional 15% of the regular rate, per hour, inclusive of
benefits.

OVERTIME:

The first 4 hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, and the first 8
hours on Saturdays, shall be paid at time and one-half the regular rate, inclusive of benefits. Hours in excess of 12 per
day, Monday through Friday, in excess of 8 on Saturdays, and all hours on Sundays and holidays shall be paid at double
the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day, Veterans'
Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Electrician - Teledata (15 Voeice/Data Lines & Less)

09/29/08
Master Technician/Gen. W 4325
Foreman B 26.21
(31+ Workers on Job) T 69.46
Senior Technician/Lead W 38.67
Foreman B 2495
(21-30 Workers on Job) T 63.62
Technician A/Foreman W 36.59
(11-20 Workers on Job) B 2438

T 6097
Technician B/Working W 35.30
Foreman B 23.02
(4-10 Workers on Job) T 5832
Technician C/Journeyman | W 32.34
(1-3 Workers on Job) B 21.21

T 5355

Expiration Date: 10/31/2009

Craft: Electrician - Teledata (15 Voice/Data Lines & Less)

PREVAILING WAGE RATE

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
6 Months 17.16 18.39 20.44 22.89 25.38 27.83 29.92 32.02
Benefits 727 7.63 8.23 8.96 10.19 10.92 12.53 14.15

Ratio of Apprentices to Journeymen - 2:3

Craft: Electrician - Teledata (15 Voice/Data Lines & Less)

COMMENTS/NOTES

NOTES: These rates are for service, maintenance, moves and/or changes affecting 15 voice/data lines or less. These

rates may NOT be used for any new construction or fiber optic work.

FOREMAN REQUIREMENTS:

The number of workers on the jobsite is the determining factor for which Foreman category applies.

HIGH WORK: Any work performed 40 feet above ground or floor: +10%

SHIFT DIFFERENTIAL:

- 2nd Shift (4:30 PM to 12:30 AM) - 8 hrs. pay for 7.5 hrs. work + an additional 10% of the regular hourly rate, per hour.
- 3rd Shift (12:30 AM to 8:00 AM) - 8 hrs. pay for 7 hrs. work + an additional 15% of the regular hourly rate, per hour.

2/3/2010
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at double the regular rate, inclusive of
benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day, Veterans
Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Electrician - Teledata (16 Instruments & More) PREVAILING WAGE RATE

See "Electrician" Rates

Expiration Date:

Craft: Electrician - Teledata (16 Instruments & More) COMMENTS/NOTES

***See ELECTRICIAN Rates***
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Elevator Constructor ‘ PREVAILING WAGE RATE
01/01/10
Helper-Over 5 Years W 32.83
B 2285
T 5568
Helper-Under 5 Years W 3283
B 2219
T 5502
Mechanic (Journeyman) W 46.90
over 5 years B 23.98
T 70.88
Mechanic (Journeyman) W 46.90
under 5 years B 23.04
T 69.94
Mechanic in Charge W 5276
(Foreman) B 2445
over 5 years T 77.21
Mechanic in Charge W 5276
(Foreman) B 23.39
under 5 years T 76.15
Probationary Helper (1st6 | W 23.45
months) B 21.63
T 45.08
Expiration Date: 12/31/2010
Craft: Elevator Constructor APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 55% 65% 70% 80%
Benefits full journeyma |benefit rate for all intervals

Ratio of Apprentices to Journeymen - *

* Total number of helpers and apprentices shall not exceed the number of mechanics on the job, except where 2 teams
are working, 1 additional helper or apprentice may be employed for first 2 teams and an extra helper or apprentice for
each additional 3 teams. Further, the employer may use as many helpers or apprentices as needed under the direction
of a mechanic in wrecking of old plants, handling and hoisting material, and on foundation work. When replacing cables
on existing elevators, employer may use 2 helpers or apprentices to 1 mechanic.

Craft: Elevator Constructor COMMENTS/NOTES

The total number of helpers and apprentices shall not exceed the number of
mechanics on the job, except that on jobs where two teams are working, 1 extra helper or apprentice may be employed
for the first two teams and an extra helper or apprentice for each additional three teams. Further, the employer may use
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

as many helpers or apprentices as needed under the direction of a mechanic in wrecking old plants, handling and hoisting
material, and on foundation work. When replacing cables on existing elevators, employer may use 2 helpers or
apprentices to 1 mechanic.

SHIFT DIFFERENTIALS:

- 2nd Shift (4:30 PM to 12:30 AM) shall be established on the basis of 7.5 hours of work for 8 hours of pay, plus an
additional 10% per hour. *

- 3rd Shift (12:30 AM to 8:00 AM) shall be established on the basis of 7 hours of work for 8 hours of pay, plus an
additional 15% per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays, Sundays, and holidays shall be paid
at double the hourly rate.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. When working a 4-10 schedule, all hours on
Friday shall be paid at double the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Veterans' Day, Thanksgiving Day and
day after, Christmas Day. Saturday holidays observed the preceding Friday, Sunday holidays observed the following
Monday.

2/3/2010 Page 22 of 63



NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Glazier PREVAILING WAGE RATE

05/01/09

38.64
23.81
62.45

Foreman

36.64
23.81
60.45

Journeyman

HwsS | dws

Expiration Date: 04/30/2010

Craft: Glazier APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 17.04 20.85 24.97 31.37
Benefits 11.03 11.76 12.21 12.53

Ratio of Apprentices to Journeymen - 1:3

Craft: Glazier COMMENTS/NOTES

HIGH WORK (30 feet above ground /floor or using a swing stage): +$1.00/hr

FOREMAN REQUIREMENT:
- When 4 or more Glaziers are working on a job that runs for 10 days or more, 1 shall be designated a Foreman.

The regular workday shall be 8 hours, between 6:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS.
- Second and Third shift shall receive the regular hourly rate, plus 15% per hour.

OVERTIME: :
- The first 2 hours in excess of 8 per day (9th and 10th hours), or outside the regular workday, Monday through Friday,
that are not shift work, and the first 8 hours on Saturdays shal! be paid at time and one-half the regular rate. All other
daily overtime, and all hours on Sundays and holidays shall be paid at double the regular rate.
- Four 10-hour days may be worked at straight time, Monday through Friday. The 11th and 12th hours on the 4 days
worked, and the first 12 hours on the fifth day shall be paid at time and one-half the regular rate. All other daily overtime,
and all hours on Saturdays, Sundays, and holidays shall be paid at double the regular rate.
- Benefits on overtime hours are as follows:

Time and one-half = $24.98/hr.

Double time = $29.41/hr.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Heat & Frost Insulator PREVAILING WAGE RATE

07/01/09

0.00
0.00
65.90

Foreman

0.00
0.00
64.90

Journeyman

4wS | 4w

L

Expiration Date: 06/30/2010

Craft: Heat & Frost Insulator APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 45% 55% 65% 75% 80%
Benefit 21.88 for all intervals

Ratio of Apprentices to Journeymen - *

* Ratio = 1:4 on a "company-wide" basis (i.e. the total number of apprentices and journeymen employed by the company).
There is no limit to the number of apprentices allowed on any one job, provided there is at least 1 journeyman on the job.

Craft: Heat & Frost Insulator COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- If there is only 1 Insulator on the job, he/she must be designated a foreman
- 1 Foreman must be designated for every 10 Insulators on the job.
- If there are 11 or more Insulators on the job, 1 must be designated a General Foreman and receive the following
additional pay (% above Journeyman wage rate):
11 - 20 Insulators on site: 10%; 21 - 30 Insulators on site: 15%;
31 - 40 Insulators on site: 20%; 41 - 50 Insulators on site: 25%

The regular workday shall be 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- 2nd Shift (4:00 PM - 12:00 AM): additional 15% of the regular rate, inclusive of benefits.
- 3rd Shift (12:00 PM - 8:00 AM): additional 20% of the regular rate, inclusive of benefits.

OVERTIME:

- Hours in excess of 8 per day, or before or after the regular workday Monday through Friday, that are not shift work, and
all hours on Saturdays, shall be paid at time and one-half the regular rate, inclusive of benefits. All hours on Sundays and
holidays (except Labor Day) shall be paid at double the regular rate, inclusive of benefits. All hours on Labor Day shall be
paid at triple the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Veterans' Day, Presidential Election

Day, Thanksgiving Day, Christmas Day. Saturday holidays observed the preceding Friday, Sunday holidays observed
the following Monday.

2/3/12010 Page 24 of 63



NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Heat & Frost Insulator - Asbestos Worker PREVAILING WAGE RATE
07/01/09
Abatement Foreman W 0.00
B 0.00
T 65.90
Abatement Helper, First W 0.00
Level B 0.00
T 40.77
Abatement Helper, W  0.00
Second Level B 0.00
T 53.76
Abatement Mechanic W 0.00
B 0.00
T 64.90
Expiration Date: 06/30/2010
Craft: Heat & Frost Insulator - Asbestos Worker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
SEE Heat & Frost Insulator
Craft: Heat & Frost Insulator - Asbestos Worker COMMENTS/NOTES

NOTE: These rates apply only to the REMOVAL of insulation materials/asbestos from mechanical systems, including
containment erection and demolition, and placing material in appropriate containers.

FOREMAN REQUIREMENTS:
- If there is only 1 Asbestos Worker on the job, he/she must be designated an Abatement Foreman.
- 1 Abatement Foreman must be designated for every 10 Asbestos Workers on the job.
- If there are 11 or more Asbestos Workers on the job, 1 must be designated a General Foreman and receive the
following additional pay (% above Abatement Mechanic wage rate):
11 - 20 Insulators on site: 10%; 21 - 30 Insulators on site: 15%;
31 - 40 Insulators on site: 20%; 41 - 50 Insulators on site: 25%

MECHANIC-TO-HELPER RATIO:
- Maximum of 5 Abatement Helpers for each Abatement Mechanic on the job.

OVERTIME:

- Hours in excess of 8 per day, and all hours on Saturdays, shall be paid at time and one-half the regular rate, inclusive of
benefits. All hours on Sundays and holidays (except Labor Day) shali be paid at double the regular rate, inclusive of
benefits. All hours on Labor Day shall be paid at triple the reguiar rate, inclusive of benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Veterans' Day, Presidential Election
Day, Thanksgiving Day, Christmas Day. Saturday holidays observed the preceding Friday, Sunday holidays observed
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Ironworker PREVAILING WAGE RATE
08/14/09 | 07/01/10 | 07/01/11
Building: Structural & W 4397 |W 000 |W 0.00
Precast - Foreman B 2513 | B 0.00 B 0.00
T 6910 T 7225| T 7540
Building: Structural & W 4097 W 0.00 |W 0.00
Precast - Journeyman B 2513| B 0.00 B 0.00
T 6610 | T 6925| T 7240
Fence & Guardrail W 3992 |wW 000 (W 0.00
Erector-Foreman B 2513 | B 0.00 B 0.00
T 6505| T 6820 T 71.35
Fence & Guardrail W 3692 |W 000 (W 0.00
Erector-Journeyman B 25113| B 0.00 B 0.00
T 6205| T 6520| T 68.35
Heavy Highway: Fence W 3992 W 0.00 |W 0.00
Erector- Foreman B 2513 | B 0.00 B 0.00
T 6505, T 6820| T 71.35
Heavy Highway: Fence W 3692|W 000 |W 0.00
Erector- Journeyman B 2513] B 0.00 | B 0.00
T 6205| T 6520| T 68.35
Heavy Highway: W 4397 {W 000 {W 0.00
Structural & Precast - B 2513 | B 0.00 B 0.00
Foreman T 6910 T 7225| T 7540
Heavy Highway: W 3962 |W 000 |W 0.00
Structural & Precast - B 2513 B 0.00 B 0.00
Journeyman T 6475 T 6790| T 71.05
Windows-Foreman W 4287 W 000 [W 0.00
B 2513 B 000 | B 0.00
T 6800| T 7115| T 74.30
Windows-Journeyman W 3987 |W 000 (W 0.00
B 2513 | B 000 | B 0.00
T 6500, T 6815| T 71.30

Expiration Date: 06/30/2012

Craft: Ironworker

APPRENTICE RATE SCHEDULE

INTERVAL

PERIOD AND RATES

6 Months 60%

65% 70% 75%

80%

85%

90%

95%
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Ratio of Apprentices to Journeymen - *

* On all work EXCEPT Bridge Cable Spinning Work- 1:4; On Bridge Cable Spinning Work- 1:1
Craft: Ironworker COMMENTS/NOTES

Note: On any hazardous site where the worker is required to wear personal protective gear, the worker shall receive an
additional $3.00 per hour.

SHIFT DIFFERENTIALS:

- 2nd Shift: 8 hrs. pay for 7.5 hrs. work

- 3rd Shift: 8 hrs. pay for 7 hrs. work

- For all Heavy Highway projects: A flexible shift may be worked with a $4.00 per hour differential.

OVERTIME:
- Building Structural & Precast and Windows:
Hours in excess of 8 per day, and all hours on Saturdays, Sundays, and holidays shall be paid at double the wage rate.
- Heavy Highway (all) and Fence & Guardrail:
Hours in excess of 8 per day Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
wage rate. All hours on Sundays and holidays shall be paid at double the wage rate.
- Four 10 hour days may be worked Monday through Thursday at straight time. Friday shall be used as a make-up day for
a day lost to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at double the hourly rate.
- Benefits on overtime hours shall be paid at the following rates:

When wages are time and one-half, benefits = $29.27/hr

When wages are double, benefits = $33.45/hr

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day, Veterans'
Day, Thanksgiving Day, Christmas Day. Sunday holidays shall be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Ironworker - Rebar PREVAILING WAGE RATE
08/14/09 | 07/01/10 | 07/01/11
Building: Rebar W 4297 W 000 |W 0.00
(reinforced concrete)- B 2513 B 0.00 | B 0.00
Foreman T 6810, T 7125| T 74.40
Building: Rebar W 3997 |W 000 (W 0.00
(reinforced concrete)- B 2513| B 000 | B 0.00
Journeyman T 6510| T 6825 T 7140
Heavy Highway: Rebar W 4297w 000 |W 0.00
(reinforced concrete)- B 2513 B 000 | B 000
Foreman T 6810 | T 7125| T 74.40
Heavy Highway: Rebar W 3862|W 000 W 0.00
(reinforced concrete)- B 2513 | B 0.00 B 0.00
Journeyman T 6375 T 66.90| T 70.05
Expiration Date: 06/30/2012
Craft: Ironworker - Rebar APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 60% 70% 75% 85% 90% 95%
Ratio of Apprentices to Journeymen - 1:4
Craft: Ironworker - Rebar COMMENTS/NOTES

Note: On any hazardous site where the worker is required to wear personal protective gear, the worker shall receive an
addtional $3.00 per hour.

SHIFT DIFFERENTIALS:

-2nd Shift: 8 hrs. pay for 7.5 hrs. work

-3rd Shift: 8 hrs. pay for 7 hrs. work

-For all Heavy Highway projects: A flexible shift may be worked with a $4.00 per hour differential.

OVERTIME:

-Building Reinforced (Rebar):

The first 2 hours in excess of 8 per day (9th and 10th hours) Monday through Friday, and the first 8 hours on Saturdays
shall be paid at time and one -half the wage rate. Hours in excess of 8 on Saturdays, and all hours on Sundays and
holidays shall be paid at double the wage rate.

- Heavy Highway:

Hours in excess of 8 per day Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
wage rate. All hours on Sundays and holidays shall be paid at double the wage rate.

- Four 10 hour days may be worked Monday through Thursday at straight time. Friday shall be used as a make-up day for
a day lost to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at double the hourly rate.
- Benefits on overtime hours shall be paid at the following rates:
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When wages are time and one-half, benefits = $29.27/hr
When wages are double, benefits = $33.45/hr

RECOGNIZED HOLIDAYS: New Year's Day, Memorial day, July 4th, Labor Day, Presidential Election Day, Veterans'
Day, Thanksgiving Day, Christmas Day. Sunday holidays shall be observed the following Monday.
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Craft: Laborer - Asbestos & Hazardous Waste Removal PREVAILING WAGE RATE
05/01/09 05/01/10 05/01/11
Foreman W 3135|wW 000 (W 0.00
B 18.87| B 0.00 B 0.00
T 5022 T 5272| T 5522
General Foreman W 3484 W 000 (W 0.00
B 1887 | B 0.00 B 0.00
T 5371 | T 5621 | T 58.71
Journeyman (Handler) W 2787 |W 000 |W 0.00
B 1887 | B 0.00 B 0.00
' T 4674 | T 4924 | T 5174
Expiration Date: 04/30/2012
Craft: Laborer - Asbestos & Hazardous Waste Removal APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 60% 70% 80% 90%
Benefit 15.22 for all intervals

Ratio of Apprentices to Journeymen - *

* Ratio of apprentices to journeymen shall not be more than one apprentice for the first journeyman and no more than one
(1) apprentice for each additional three (3) journeymen.

Craft: Laborer - Asbestos & Hazardous Waste Removal COMMENTS/NOTES

NOTE: These rates apply to work in connection with Asbestos, Radiation, Hazardous Waste, Lead, Chemical, Biological,
Mold Remediation and Abatement.

The regular workday shall be 8 hours between 6:00 AM and 6:00 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- When a 3-shift schedule is worked, the day shift shall be established on an 8 hour basis, the second shift on a 7.5 hour
basis, and the third shift on a 7 hour basis. The day shift shall receive the regular hourly rate, the second shift shall
receive the hourly rate plus 15%, and the third shift shall receive the hourly rate plus 20%.

- When the owner (Public Body) mandates that multiple shifts be worked, the second and third shifts shall be established
on an 8 hour basis, and receive the hourly rate plus 15%.

OVERTIME:

- Hours in excess of 8 per day, or outside the regular workday that are not shift work, Monday through Friday, and all
hours on Saturdays shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid
at double the regular rate.

- Four 10-hour days may be worked Monday to Thursday, at straight time, with Friday used a make-up day for a day lost
to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half the reguiar
rate.

- When the owner (Public Body) mandates that work is to be performed outside the regular workday, including Saturday
and Sunday, those hours may be worked at straight time, up to a total of 40 hours per week.
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- Benefits on ALL overtime hours shall be paid at time and one-half.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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Craft: Laborer - Building I;REVAILING WAGE RATE
05/01/09 | 05/01/10 | 05/01/11
Class A Journeyman W 2855|W 000 (W 0.00
B 1967 | B 000 | B 0.00
T 4822 | T 5072 T 53.22
Class B Journeyman W 2805|W 000 (W 0.00
B 1967 B 000 | B 0.00
T 4772| T 5022 T 5272
Class C Journeyman W 2384 |W 000 (W 0.00
B 1967 B 000 | B 0.00
T 4351| T 000 | T 0.00
Foreman W 3212|W 000 |W 0.00
B 1967 | B 0.00 | B 0.00
T 5179| T 000 | T 0.00
General Foreman W 3569 |W 000 (W 0.00
B 1967 B 0.00 | B 0.00
T 553 | T 000 | T 0.00
Expiration Date: 04/30/2012
Craft: Laborer - Building APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 60% 70% 80% 90%
Benefit 15.22 15.22 15.22 15.22

" Ratio of Apprentices to Journeymen - *

* Ratio of apprentices to journeymen shall not be more than one apprentice for the first journeyman and no more than one
(1) apprentice for each additional three (3) journeymen.

Craft: Laborer - Building COMMENTS/NOTES

CLASS A: Specialist laborer including mason tender or concrete pour crew; scaffold builder (scaffolds up to 14 feet in
height); operator of forklifts, Bobcats (or equivalent machinery), jack hammers, tampers, motorized tampers and
compactors, vibrators, street cleaning machines, hydro demolition equipment, riding motor buggies, conveyors, burners;
and nozzlemen on gunite work.

CLASS B: Basic laborer - includes all laborer work not listed in Class A or Class C.

CLASS C: Janitorial-type light clean-up work associated with the TURNOVER of a project, or part of a project, to the
owner. All other clean-up work is Class B.

The regular workday shall be 8 hours between 6:00 AM and 6:00 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- When a 2-shift schedule is worked, including a day shift, both shifts shall be establised on the basis of 8 hours pay for 8
hours worked. The second shift shall receive the regular rate plus an additional 15%.
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- When a 3-shift schedule is worked, the day shift shall be established on the basis of 8 hours pay for 8 hours worked, the
second shift shall be established on the basis of 8 hours pay for 7.5 hours worked, and the third shift shall be established
on the basis of 8 hours pay for 7 hours worked. The day shift shall receive the regular rate, the second shift shall receive
the regular rate plus an additional 15%, and the third shift shall receive the regular rate plus an additional 20%.

- When a second or third shift is worked with no day shift, the second or third shift shall be established on the basis of 8
hours pay for 8 hours worked. The second shift shall receive the regular rate plus an additional 15%, and the third shift
shall receive the regular rate plus an additional 20%.

OVERTIME:

- Hours in excess of 8 per day, or outside the regular workday that are not shift work, Monday through Friday, and all
hours on Saturdays shall be paid at time and one-haif the regular rate. All hours on Sundays and holidays shali be paid
at double the regular rate.

- Four 10-hour days may be worked Monday to Thursday, at straight time, with Friday used a make-up day for a day lost

to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half the regular
rate. '

- Benefits on ALL overtime hours shall be paid at time and one-half.

RECOGNIZED HOLIDAYS: New Year's Day, Washington's Birthday, Memorial Day, July 4th, Labor Day, Presidential
Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays observed the following Monday.
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Craft: Laborer - Heavy & General

Rates are located in the
"Statewide" rate package

Expiration Date:

Craft: Laborer - Heavy & General

County - CAPE MAY

PREVAILING WAGE RATE

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
1000 Hours 60% 70% 80% 90%
Benefit 11.50 for all intervals

Ratio of Apprentices to Journeymen - *

* No more than 1 apprentice for the first journeyman and no more than 1 apprentice for each additional 3 journeymen.

Craft: Laborer - Heavy & General

COMMENTS/NOTES

Heavy & General Laborer rates are located in the "Statewide" rate package.
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Craft: Millwright PREVAILING WAGE RATE
12/09/09 | 05/0110 11/01/10 05/01/11 11/01/11
Foreman W 4640|W 000 |W 000 (W 000 |W 0.00
B 2414 B 0.00 B 0.00 B 0.00 B 0.00
T 7054 | T 7155| T 7230 T 7405 T 7480
Journeyman W 4035|/W 000 |W 000 |W 000 |W 000
B 21.03| B 0.00 B 0.00 B 0.00 B 0.00
T 6138 T 6313| T 6388 | T 6563| T 66.38
Expiration Date: 04/30/2012
Craft: Millwright APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 40% 45% 50% 55% 65% 75% 85% 95%
Benefits 51.25% of | Appren tice Wage Rate + $0.36
Ratio of Apprentices to Journeymen - 1:4
Craft: Millwright COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- When there are 2 or more Millwrights on a job, 1 shall be designated as a Foreman.
- When there are 21 or more Millwrights on a job, 2 shall be designated as Foremen.

The regular workday shall consist of 8 hours, starting between 7:00 AM and 9:00 AM.

SHIFT DIFFERENTIALS:

- When a 2 shift schedule (including a day shift) is established, the day shift shall be established on an 8 hour basis. The
second shift shall be established on an 8 hour basis, and receive the regular rate plus 15%, inclusive of benefits.

- When a three shift schedule is established, the first shift shall be established on an 8 hour basis, the second shift on a
7.5 hour basis, and the third shift on a 7 hour basis. The first shift shall receive the regular hourly rate, the second shift
shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of benefits.

- When there is no day shift, and a second or third shift is established, it shall be established on an 8 hour basis. The
second shift shall receive the regular rate plus 15% and the third shift shall receive the regular rate plus 20%, inclusive of
benefits.

OVERTIME:

- All hours in excess of 8 per day, or before or after an established shift that are not shift work, and all hours on Saturdays
shall be paid at time and one-halif the hourly rate, inclusive of benefits. All hours on Sundays and holidays shall be paid at
double the hourly rate, inclusive of benefits.

- Four 10-hour days may be worked, Monday to Thursday, at straight time. Friday may be used as a make-up day for a
day lost due to inclement weather. If Friday is not a make-up day, all hours on Friday shall be paid at time and one-half
the hourly rate, inclusive of benefits.
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RECOGNIZED HOLIDAYS: New Year's Day, Presidents’' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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Craft: Operating Engineer

NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

PREVAILING WAGE RATE

Rates are located in the
"Statewide" rate package

Expiration Date:

Craft: Operating Engineer

APPRENTICE RATE SCHEDULE

INTERVAL

PERIOD AND RATES

Yearly

60%

70%

80%

90%

Ratio of Apprentices to Journeymen - *

* 1 apprentice for each piece of heavy equipment. At least 10 pieces of heavy equipment or a minimum of 5 Operating

Engineers must be on site.
Craft: Operating Engineer

COMMENTS/NOTES

Operating Engineer rates are located in the "Statewide" rate package.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION
County - CAPE MAY

Craft: Operating Engineer - Field Engineer PREVAILING WAGE RATE

Rates are located in the
"Statewide" rate package

Expiration Date:

Craft: Operating Engineer - Field Engineer APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 70% 75% of Rod/  |Chainman | Wage
Yearly 80% 90% Transit/  |Instrumen |man Wage
t

Ratio of Apprentices to Journeymen - *
* No more than 1 Field Engineer Apprentice per Survey Crew.
Craft: Operating Engineer - Field Engineer COMMENTS/NOTES

Operating Engineer - Field Engineer rates are located in the "Statewide" rate package.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT

PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Painter - Bridges PREVAILING WAGE RATE
07/20/09 | 05/01/10
Foreman w 5115 W 0.00
B 2008 B 0.00
T 7124 | T 7540
General Foreman W 5347 W 0.00
B 2036 | B 0.00
T 7383| T 7810
Journeyman W 4650 | W 0.00
B 1953 | B 0.00
T 66.03| T 70.03
Expiration Date: 04/30/2011
Craft: Painter - Bridges APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals |1to3 = 7.35 Intervals |4to 6= 9.86 Intervals |7to9= |12.53
Ratio of Apprentices to Journeymen - 1:4
Craft: Painter - Bridges COMMENTS/NOTES

Equipment Tender/Containment Builder: 80% of Journeyman wage rate
Support Personnel: 65% of Journeyman wage rate
(Benefit rate = full Journeyman benefit rate)

FOREMEN REQUIREMENTS:

- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.

- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.
The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an

additional 15% of the hourly rate, per hour.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall

receive 8 hours pay for 7 hours of work.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the

regular rate. All hours on Sundays and holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.
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PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day afternoon,
Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Painter - Industrial (New Construction) PREVAILING WAGE RATE
07/20/09 05/01/10
Foreman W 4038 | W 0.00
B 18.15| B 0.00
T 5853| T 61.11
General Foreman W 4241 |W 0.00
B 18.38| B 0.00
T 6079 T 63.35
Journeyman W 3671 |W 0.00
B 17.70| B 0.00
T 5441 | T 56.61
Expiration Date: 04/30/2011
Craft: Painter - Industrial (New Construction) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals |1to3= 5.82 Intervals [4to 6= 8.16 Intervals |7to9= [10.13
Ratio of Apprentices to Journeymen - 1:4
Craft: Painter - Industrial (New Construction) COMMENTS/NOTES

These rates apply to: Elevated Tanks, Towers, Dams, and Hangers

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an
additional 15% of the hourly rate, per hour.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate. All hours on Sundays and holidays shall be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Presidential Election Day afternoon,
Veterans' Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Painter - Industrial (Repainting) PREVAILING WAGE RATE
07/20/08 | 05/01/10
Foreman W 3167 W 0.00
B 1508 B 0.00
T 4675| T 51.20
General Foreman W 3310{W 0.00
B 1525 B 0.00
T 4835| T 53.00
Journeyman W 2879 W 0.00
B 1474 B 0.00
T 4353 | T 47.59
Expiration Date: 04/30/2011
Craft: Painter - Industrial (Repainting) APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals [1to3 = 5.82 Intervals [4to6~= |8.16 Intervals {7to9= }10.13
Ratio of Apprentices to Journeymen - 1:4
Craft: Painter - Industrial (Repainting) COMMENTS/NOTES

These rates apply to: Dams and Hangers. For Repainting of Elevated Tanks or Towers, the "Painter - Industrial (New
Construction)" rates apply.

NOTE: These rates may only be used on jobs where no major aiterations occur, and where not more than 3 other trades
are present on the job, but may NOT, under any circumstances, be used for work on bridges, stacks, elevated tanks, or
generating stations.

Spraying, sandblasting, lead abatement, work performed above 3 stories or 30 feet in height, or using swing scaffolds
requires an additional 10% of the wage rate.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

OVERTIME:
- Hours in excess of 8 per day and 40 per week shall be paid at time and one-half the regular rate.
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PREVAILING WAGE RATE DETERMINATION

Craft: Painter - Line Striping

04/27/09

Foreman

20.54
10.45
39.99

Helper (1st Year-2nd 6
Mos.)

22.48
10.45
32.93

Helper (2nd Year)

23.79
10.45
34.24

Helper (3rd Year)

2510 |

10.45
35.55

Journeyman

29.04
10.45
39.49

Probationary Helper
(1st-6 Mos.)

A0S | 4wS | oS | 1wS | d4wS | 4wS

19.85
10.45
30.30

Expiration Date: 06/30/2009

Craft: Painter - Line Striping

OVERTIME:

Hours in excess of 8 per day, Monday through Saturday, and all hours on

County - CAPE MAY

PREVAILING WAGE RATE

COMMENTS/NOTES

Sundays and holidays shall be paid at time and one-half the hourly rate.

SUNDAY WORK:

A two (2) day notice is required for Sunday work. Providing failure to give such notice, the employee called into work on
Sunday shall receive no less than eight (8) hours at double the regular rate of pay.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Martin Luther King's Birthday, Memorial Day, July 4th,
Labor Day, Thanksgiving Day and Christmas Day.

|
|
|
\
!
I
2/3/2010
!
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Painter - New Construction PREVAILING WAGE RATE
07/20/09 05/01/10
Foreman W 3891 |W 0.00
B 1797 B 0.00
T 5688 | T 5947
General Foreman W 4068 | W 0.00
B 1818 | B 0.00
T 5886 T 6164
Journeyman W 3537 |W 0.00
B 1754 | B 0.00
T 52911 T 5511
Expiration Date: 04/30/2011
Craft: Painter - New Construction APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75%  |80% 85%  |90%
Benefits Intervals [1to3= 5.65 Intervals |4to 6= 7.92 Intervals |7to9= }9.83
Ratio of Apprentices to Journeymen - 1:4
Craft: Painter - New Construction COMMENTS/NOTES

TUNNEL Work:
Equipment Tender/Containment Builder: 80% of Journeyman wage rate
Support Personnel: 65% of Journeyman wage rate
(Benefit rate = full Journeyman benefit rate)

Spraying, sandblasting, lead abatement, work on tanks or stacks, work performed above 3 stories or 30 feet in height, or
using swing scaffolds requires an additional 10% of the wage rate.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:

- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an
additional 15% of the hourly rate, per hour.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.

OVERTIME:
- Hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, and all hours on Saturdays
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid at double the regular
rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.
- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, General Election afternoon, Veterans'
Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Painter - Repainting PREVAILING WAGE RATE
07/20/09 | 05/01/10
Foreman W 3049 | W 0.00
B 1494 | B 0.00
T 4543 | T 47.50
General Foreman W 3188 |wW 0.00
B 1511 | B 0.00
T 4699 | T 49.20
Journeyman W 2772 | W 0.00
B 1461 B 0.00
T 4233 | T 4409
Expiration Date: 04/30/2011
Craft: Painter - Repainting APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals [1to3= 5.65 Intervals [4to6= [7.92 Intervals |7to 9= |9.83
Ratio of Apprentices to Journeymen - 1:4
Craft: Painter - Repainting COMMENTS/NOTES

NOTE: These rates may only be used on jobs where no major alterations occur, and where not more than 3 other trades
are present on the job, but may NOT, under any circumstances, be used for work on bridges, stacks, elevated tank, or
generating stations.

TUNNEL Work:
Equipment Tender/Containment Builder: 80% of Journeyman wage rate
Support Personnel: 65% of Journeyman wage rate
(Benefit rate = full Journeyman benefit rate)

Spraying, sandblasting, lead abatement, work on tanks or stacks, work performed above 3 stories or 30 feet in height, or
using swing scaffolds requires an additional 10% of the wage rate.

FOREMEN REQUIREMENTS:
- When there are 4 or more Painters on a job, 1 shall be designated a Foreman.
- When there are 15 or more Painters on a job, 1 shall be designated a General Foreman.

OVERTIME:
- Hours in excess of 8 per day and 40 per week shall be paid at time and one-half the regular rate.
- Four 10-hour days may be worked, at straight time, Monday through Sunday.

2/3/2010 Page 47 of 63



NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Paperhanger - New Construction PREVAILING WAGE RATE
07/20/09 05/01/10
Foreman W 3989 | W 0.00
B 1809, B 0.00
T 5798| T 6056
General Foreman W 4169 | W 0.00
B 1825 B 0.00
T 5994 | T 6279
Journeyman W 3626 |W 0.00
B 1765 B 0.00
T 5391 T 56.11
Expiration Date: 04/30/2011
Craft: Paperhanger - New Construction APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals |1to3= 5.65 Intervals |4to6= 7.92 Intervals |{7to9= [9.83
Ratio of Apprentices to Journeymen - 1:4
Craft: Paperhanger - New Construction COMMENTS/NOTES

FOREMEN REQUIREMENTS:
- When there are 4 or more Paperhangers on a job, 1 shall be designated a Foreman.
- When there are 15 or more Paperhangers on a job, 1 shall be designated a General Foreman.

The regular workday shall consist of 8 hours between 7:00 AM and 5:30 PM.

SHIFT DIFFERENTIALS:
- The second shift shall receive an additional 10% of the hourly rate, per hour, and the third shift shall receive an
additional 15% of the hourly rate, per hour.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
regular rate. All hours on Sundays and holidays shali be paid at double the regular rate.

- Saturday or Sunday may be used to make up a day lost to inclement weather, at straight time.

- Four 10-hour days may be worked, at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, General Election afternoon, Veterans'
Day, Thanksgiving Day, Christmas Day.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Paperhanger - Renovation PREVAILING WAGE RATE
07/20/09 05/01/10
Foreman W 3126 | W 0.00
B 15.05{ B 0.00
T 4631 | T 4837
General Foreman W 3268 |W 0.00
B 1522 | B 0.00
T 4790 T 5012
Journeyman W 2842 |W 0.00
B 1471 | B 0.00
T 4313 | T 44.89
Expiration Date: 04/30/2011
Craft: Paperhanger - Renovation APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
4 Months 30% 40% 50% 60% 70% 75% 80% 85% 90%
Benefits Intervals |1to3 = 5.65 Intervals |4to6= 7.92 Intervals [7to9= [9.83
Ratio of Apprentices to Journeymen - 1:4
Craft: Paperhanger - Renovation COMMENTS/NOTES

NOTE: These rates may only be used on jobs where no major alterations occur, and where not more than 3 other trades
are present on the job, but may NOT, under any circumstances, be used for work on bridges, stacks, elevated tanks, or
generating stations.

FOREMEN REQUIREMENTS:
- When there are 4 or more Paperhangers on a job, 1 shall be designated a Foreman.
- When there are 15 or more Paperhangers on a job, 1 shall be designated a General Foreman.

OVERTIME:
- Hours in excess of 8 per day and 40 per week shall be paid at time and one-half the regular rate.
- Four 10-hour days may be worked, at straight time, Monday through Sunday.
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County - CAPE MAY

Craft: Pipefitter PREVAILING WAGE RATE

See "Plumber" Rates

Expiration Date:

Craft: Pipefitter COMMENTS/NOTES

“* See PLUMBER Rates***
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PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Plasterer PREVAILING WAGE RATE

See "Cement Mason" Rates

Expiration Date:

Craft: Plasterer COMMENTS/NOTES

***See CEMENT MASON Rates***

2/3/2010

Page 51 of 63
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PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Plumber PREVAILING WAGE RATE
05/01/09 05/01/10
Foreman W 4342 W 0.00
B 2954 | B 0.00
T 729 | T 7596
Journeyman W 3947 |W 0.00
B 2954 B 0.00
T 6901 | T 72.01
Expiration Date: 04/30/2011
Craft: Plumber APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 Months 35% 40% 50% 55% 60% 65% 70% 75% 80% 85%
Benefits 18.74 19.39 20.71 21.36 22.00 22.66 23.32 23.98 24.62 25.28
Ratio of Apprentices to Journeymen - 1:4
Craft: Plumber COMMENTS/NOTES

FOREMAN REQUIREMENTS:

- On any job having 2 or more Journeyman Plumbers, 1 must be designated a
Foreman.

- There must be 1 additional Foreman for every 10 Plumbers on the job.

The reguilar workday is 8 hours, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- When 2 shifts are worked, the second shift shall receive 8 hours pay for 8 hours of work.

- When 3 shifts are worked, the second shift shall receive 8 hours pay for 7.5 hours of work, and the third shift shall
receive 8 hours pay for 7 hours of work.

- The rate of pay for all shift work shall be an additional 15% of the hourly rate, per hour.

OVERTIME:

The first 4 hours in excess of 8 per day, or before or after the regular workday that are not shift work, Monday through
Friday, and the first 12 hours on Saturdays shall be paid at time and one-half the regular rate, inclusive of benefits. Hours
in excess of 12 per day, and all hours on Sundays and holidays shall be paid at double the regular rate, inclusive of
benefits.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Presidential Election
Day, Veterans' Day, Thanksgiving Day, Christmas Day. Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Roofer PREVAILING WAGE RATE
05/08/09 | 05/01/10
Foreman W 3200w 0.00
(5 workers or less) B 2310| B 0.00
T 5510 | T 57.60
Foreman W 3250 | W 0.00
(6 workers or more) B 2310| B 0.00
T 5560| T 58.10
Journeyman W 30.00 | W 0.00
B 23.10| B 0.00
T 5310| T 55.60

Expiration Date: 04/30/2011

Craft: Roofer

APPRENTICE RATE SCHEDULE

INTERVAL PERIOD AND RATES
Yearly 47% 52% 60% 75%
Benefits 16.47 17.22 23.10 23.10

Ratio of Apprentices to Journeymen - *

*1:2, 2:4, 3:6, 4:8, 5:10,6:12, 7:14
Craft: Roofer

NOTE: Mopper, Operator of Felt Laying Machine or Slag Dispenser shall receive an additional $.50 per hour.

COMMENTS/NOTES

FOREMAN REQUIREMENTS:
- There must be a Foreman on all jobs.

- Foreman rate depends on the number of Roofers on the job, as indicated.

The regular workday is 8 hours between 5:00 AM and 4:30 PM.

OVERTIME:

Hours in excess of 8 per day, or before or after the regular workday, Monday through Friday, and all hours on Saturdays,
Sundays, and holidays shall be paid at time and one-half the wage rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, Christmas Day.
Sunday holidays will be observed the foliowing Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Roofer - Shingle, Slate & Tile PREVAILING WAGE RATE
05/08/09
Foreman W 2350
(3 workers or less) B 13.62
T 3712
Foreman W 2425
(4 workers or more) B 13.62
T 37.87
Helper W 1150
B 13.62
T 2512
Journeyman - shingle W 2325
work B 13.62
T 36.87
Expiration Date: 04/30/2010
Craft: Roofer - Shingle, Slate & Tile APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
Yearly 60% 70% 80%

Ratio of Apprentices to Journeymen - *
*1:2, 2.4, 3.6, 4:8, 5:10, 6:12, 7:14
Craft: Roofer - Shingle, Slate & Tile COMMENTS/NOTES

NOTE: Above rates are for Shingle work only. Slate and Tile work rates are an additional $3.00 per hour.

HELPER RATIO: 1 Helper to 1 Journeyman

FOREMAN REQUIREMENTS:
- There must be a Foreman on all jobs.
- Foreman rate depends on the number of Roofers on the job, as indicated.

OVERTIME:
Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays, Sundays, and holidays shall be paid at
time and one-half the wage rate.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, Christmas Day.
Sunday holidays will be observed the following Monday.

2/3/2010 Page 54 of 63



NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Sheet Metal Sign Installation PREVAILING WAGE RATE
09/10/09 07/01/10 07/01/11
Foreman W 2617 |W 000 |W 0.00
B 15699 | B 0.00 B 0.00
T 4216 | T 4266 | T 43.41
Journeyman W 2417 |W 0.00 ‘W 0.00
B 1599 | B 0.00 B 0.00
T 4016 | T 4066 | T 41.41
Expiration Date: 06/30/2012
Craft: Sheet Metal Sign Installation APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 Hours 40% 45% 50% 55% 60% 65% 70% 75% 80% 90%
Ratio of Apprentices to Journeymen - 1:2
Craft: Sheet Metal Sign Installation COMMENTS/NOTES

HAZARDOUS DUTY:
Sign Installers working from a bosun's chair or outside swinging scaffold at a height of 60 feet or more: + $1.00 per hour.

FOREMAN REQUIREMENTS:
When there are 3 or more Sign Installers on a job, one must be designated a Foreman.

The regular workday shall be 8 hours, between 8:00 AM and 5:00 PM.

OVERTIME:
Hours in excess of 8 per day, or outside the regular workday, Monday through Friday, and all hours on Saturdays and
Sundays shall be paid at time and one-half the regular rate. All hours on holidays shall be paid at double the regular rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday, Memorial Day, July 4th, Labor Day,

Veterans' Day, Thanksgiving Day, day after Thanksgiving, Christmas Day. Saturday holidays will be observed the
preceding Friday, Sunday holidays will be observed the following Monday.
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NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

’ County - CAPE MAY
Craft: Sheet Metal Worker PREVAILING WAGE RATE
06/22/09 06/01/10 06/01/11
Foreman W 4411 |W 000 |W 0.00
B 2986 B 0.00 B 0.00
T 7397 T 7547 | T 76.97
Journeyman W 4161 |W 0.00 |W 0.00
B 2986| B 0.00 B 0.00
T 7147 | T 7297 | T 7447
Expiration Date: 05/31/2012
Craft: Sheet Metal Worker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
6 months 40% 45% 50% 55% 60% 65% 70% 75%
Benefits 9.07 10.15 11.21 12.28 18.14 19.61 21.07 22.54

Ratio of Apprentices to Journeymen - 1:3 #

* For work performed in a fabrication shop, the ratio will be applied on a "company-wide" basis (i.e. the total number of
apprentices and journeymen employed by the company).

Craft: Sheet Metal Worker COMMENTS/NOTES

APPRENTICE RATE SCHEDULE:

-For those apprentices registered prior to 6-1-09, the apprentice rate schedule shall be based on the following schedule:
INTERVAL PERIOD AND RATES

6 Months 45% 50% 55% 60% 65% 70% 75% 80%

Benefits 13.75 1521 16.68 18.14 1961 21.07 2254 24.00

FOREMAN REQUIREMENTS:

- When there are 2 to 9 Sheet Metal Workers on a jobsite, 1 must be designated a Foreman.

- When there are 10 to 16 Sheet Metal Workers on a jobsite, 2 must be designated Foremen.

- When there are 17 or more Sheet Metal Workers on a jobsite, 3 must be designated Foremen.

The regular workday consists of 8 hours, between 7:00 AM and 4:30 PM.

SHIFT DIFFERENTIALS:

- Shift work must run for a minimum of 5 consecutive workdays.

- 2nd Shift (4:30 PM-12:30 AM) shall be paid an additional 15% of the regular rate per hour inciusive of benefits, and
receive 8 hours pay for 7.5 hours of work.

- 3rd Shift (12:30 AM-8:00 AM) shall be paid an additional 25% of the regular rate per hour inclusive of benefits, and
receive 8 hours pay for 7 hours of work.

- There must be a day shift worked in order to have a 2nd and/or 3rd Shift.

OVERTIME:
Hours in excess of 8 per day, or before or after the regular workday, Monday through Saturday that are not shift work
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shall be paid at time and one-half the regular rate. All hours on Sundays and holidays shall be paid at double the regular
rate.

RECOGNIZED HOLIDAYS: New Year's Day, Presidents' Day, Good Friday, Memorial Day, July 4th, Labor Day,
Presidential Election Day, Veterans' Day, Thanksgiving Day, Christmas Day. Saturday holidays will be observed the
preceding Friday, Sunday holidays will be observed the following Monday.
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Craft: Sprinkler Fitter PREVAILING WAGE RATE
01/01/10
Foreman W 48.00
B 19.10
T 67.10
General Foreman W 5025
B 19.10
T 69.35
Journeyman W 4525
B 19.10
T 6435
Expiration Date: 03/31/2010
Craft: Sprinkler Fitter APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
1000 Hours 50% 50% 55% 60% 65% 70% 75% - 80% 85% 90%
Benefits 6.71 6.71 10.85 10.85 16.10 for | intervals 5 through 10
Ratio of Apprentices to Journeymen - 1:1 ;
Craft: Sprinkler Fitter COMMENTS/NOTES

FOREMAN REQUIREMENTS:

- There must be a Foreman on all projects. If there is only 1 Sprinkler Fitter on the project, he/she shall be designated a
Foreman.

- On any job with 22 or more Sprinkler Fitters 1 shall be designated a General Foreman.

The regular workday consists of 8 hours, between 6:00 AM and 6:00 PM.

SHIFT DIFFERENTIALS.
- Shift work must run for a minimum of 5 consecutive workdays.
- 2nd and/or 3rd shift shall receive an additional 15% of the hourly rate, per hour.

OVERTIME:

- Hours in excess of 8 per day, or before or after the regular workday that are not shift work, Monday through Friday, and
all hours on Saturdays shall be paid at time and one-half the hourly rate. All hours on Sundays and holidays shall be paid
at double the hourly rate.

- Four 10-hour days may be worked at straight time, Monday through Friday.

RECOGNIZED HOLIDAYS: New Year's Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day, Christmas Day.
Saturday holidays will be observed the preceding Friday, Sunday holidays will be observed the following Monday.
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Craft: Tile Worker PREVAILING WAGE RATE
12/01/09 06/01/10
Finisher W 000 {W 0.00
B 0.00 B 0.00
T 5487 | T 56.02
Setter W 000 W 0.00
B 0.00 B 0.00
T 6251 | T 64.01
Expiration Date: 11/30/2010
Craft: Tile Worker APPRENTICE RATE SCHEDULE
INTERVAL PERIOD AND RATES
750 Hours 50% 55% 60% 65% 70% 75% 85% 95% 100%
Ratio of Apprentices to Journeymen - 1:4
Craft: Tile Worker COMMENTS/NOTES

NOTE: These rates also apply to Terrazzo and Marble work.

- OVERTIME:

Hours in excess of 8 per day, Monday through Friday, and the first 10 hours on Saturdays shall be paid at time and one
half the regular rate, inclusive of benefits. Hours in excess of 10 on Saturdays, and all hours on Sundays and holidays

shall be paid at double the regular rate, inclusive of benefits.

RECOGNIZED HOLIDAYS:

New Year's Day, Presidents' Day, Memorial Day, July 4th, Labor Day, Veterans' Day, Thanksgiving Day and Christmas

Day. Sunday holidays shall be observed the following Monday

2/3/2010

Page 59 of 63




NEW JERSEY DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PREVAILING WAGE RATE DETERMINATION

County - CAPE MAY

Craft: Truck Driver PREVAILING WAGE RATE
09/10/09 05/01/10 05/01/11
Bucket, W 2625|W 000 |W 0.00
Seeding/Fertilizing/ B 1576 | B 0.00 B 0.00
Mulching trucks T 4201 | T 4381 | T 4561
Concrete mobile unit; W 2625 |W 000 |W 0.00
Tack Spreader, Transit B 1576 B 0.00 B 0.00
Mix trucks T 4201 | T 4381 | T 4561
Dump, Tank, Pick-up, W 2625|W 0.00 |W 0.00
Vacuum or Vac-All trucks B 1576 B 0.00 B 0.00
T 4201 T 4381 | T 4561
Helper on Straight 3-axle |W 26.05|W 0.00 |W 0.00
truck, Mechanic's helper B 1576 | B 0.00 B 0.00
T 4181 | T 4361 | T 4541
Large, off-road dump or W 2660, W 000 |W 0.00
water truck B 1576 | B 0.00 B 0.00
T 4236 | T 4416 | T 4596
Mechanic W 2675|W 000 (W 0.00
B 1576 B 0.00 B 0.00 -
T 4251 | T 4431, T 46.11
Shop Steward W 2670 W 000 |W 0.00
B 1576 B 0.00 B 0.00
T 4246 | T 4426 T 46.06
Straight 3-axle truck W 2625|W 0.00 (W 000
B 1576 | B 0.00 B 0.00
T 4201 T 4381 | T 4561
Tow Truck W 2640|W 0.00 |W 0.00
B 1576 | B 0.00 B 0.00 |
T 4216 | T 4396 | T 4576
Tractor Trailer; Fuel, W 2660, W 000 |W 0.00
Winch, Asphalt Oil B 1576 B 0.00 B 0.00
Distributor trucks T 4236 | T 4416 T 4596
Expiration Date: 04/30/2012
Craft: Truck Driver COMMENTS/NOTES

HAZARDOUS WASTE WORK:

- On hazardous waste removal work on a State-designated hazardous waste site where the driver is in direct contact with
hazardous materials and when personal protective equipment is required for respiratory, skin, and eye protection: + $3.00
per hour.

- All other designated hazardous waste sites: + $1.00 per hour.

SHIFT DIFFERENTIAL:
- Second shift shall receive an additional $0.75 per hour.
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- As of 5-1-10, second shift shall receive an addtional $1.00 per hour.

OVERTIME:

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate. All hours on Sundays and holidays shall be paid at double the hourly rate.

- Employees may work four 10-hour days at straight time, Monday through Thursday, with Friday used as a make-up day.
If Friday is not a make-up day, then all hours on Friday shall be paid at time and one-half the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Presidential Election

Day, Veterans' Day, Thanksgiving Day, Christmas Day. When all trades agree, Thanksgiving may be substituted for
Veterans' Day. Sunday holidays will be observed the following Monday.
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Craft: Truck Driver-Material Delivery Driver PREVAILING WAGE RATE

09/10/09 | 05/01/10 | 05/01/11

Driver W 2105w 000 |W 0.00
B 1576| B 000 | B 0.00
T 3681 | T 3861 T 4041

Expiration Date: 04/30/2012
Craft: Truck Driver-Material Delivery Driver COMMENTS/NOTES

!

HAZARDOUS WASTE WORK:
- All designated hazardous waste sites: + $1.00 per hour.

SHIFT DIFFERENTIAL:
- Second shift shall receive an additional $0.75 per hour.
- As of 5-1-10, second shift shall receive an additional $1.00 per hour.

OVERTIME: ‘

- Hours in excess of 8 per day, Monday through Friday, and all hours on Saturdays shall be paid at time and one-half the
hourly rate. All hours on Sundays and holidays shall be paid at double the hourly rate.

- Employees may work four 10-hour days at straight time, Monday through Thursday, with Friday used as a make-up day.
If Friday is not a make-up day, then all hours on Friday shall be paid at time and one-half the hourly rate.

RECOGNIZED HOLIDAYS: New Year's Day, President's Day, Memorial Day, July 4th, Labor Day, Presidential Election

Day, Veterans' Day, Thanksgiving Day, Christmas Day. When all trades agree, Thanksgiving may be substituted for
Veterans' Day. Sunday holidays will be observed the following Monday.
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Craft: Welder PREVAILING WAGE RATE

Welder

Expiration Date:

Craft: Welder A COMMENTS/NOTES

Welders rate is the same as the craft to which the welding is incidental.
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ADDENDUM NO. 1 ACKNOWLEDGEMENT

Acknowledgement is hereby made of Addendum No. 1, issued February 26, 2010,
received since the issuance of the Contract Documents for CAPE MAY COUNTY
BRIDGE PAINTING PROGRAM OCEAN DRIVE (CR619) BRIDGES OVER
TOWNSENDS INLET AND GRASSY SOUND, Cape May County, NJ. The Contractor
shall include this signed sheet with his bid package.

Signature of Bidder:

Title:

Name of Firm:

Address:

Date:




